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DHAKA POWER DISTRIBUTION COMPANY LIMITED

(An Enterprise of the Government of the People’s Republic of Bangladesh)
Website: www.dpdc.gov.bd

Memo No: 87.404.401.08.05.001.2024.163 www.prebd.com Date: 05.11.2024

JOB OPPO

The Dhaka Power Distribution Company Ltd. (DPDC) invites applications from eligible candidates from the bona fide citizens of Bangladesh
forimmediate appointment for the position of Junior Assistant Manager (ICT) on contractual basis for an initial period of maximum three (03)
years at a time (inclusive of 01 year pl ionary period). The pp may be renewed every three (03) years up to the age
of 60 years subject to satisfactory performance. Brief job description and job specification of the post including other relevant information are
as under.

1. Junior Assistant Manager (ICT): Number of posts 06

1.1 The Junior Assistant Manager (ICT) position is in the functional area of Information and Communication Technology, reporting to

the head of the office/ unit concerned. He/ She will work under the direct supervision of the head of the concerned office/ unit of

DPDC.

Required Qualifications:

At least Diploma in Engineering in Computer/ Computer Science/ T ion/ Data T i &

Technology or graduate in any relevant subject from any recognized university/ educational institution. No third division/Class at

any stage of the academic career shall be acceptable. Candidates who passed in the grading system must possess at least a

GPA/ CGPA 4.0 on a scale of 5.0 and a CGPA 3.0 on a scale of 4.0. Letter grades of O Level and A Level subjects are to be

converted into grade points on the basis of A= 4, B= 3, C= 2 and D= 1. Grade Point Average (GPA) is calculated by averaging the

grade points. Must strong y ip ability. Must have strong communication skill in Bangla & English

(written & oral).

1.3 Remuneration/Compensation Package:
Basic salary per month Taka 39,000.00 (thirty nine thousand) only plus house rent @ 60% of basic per month for Dhaka City and
50% of basic per month for Narayanganj & Gazipur City area, two festival bonuses in a year, Bangla New Year allowance once in
every year at the rate of 20% of basic salary, contributory provident fund, group insurance, encashment of leave, gratuity as per
applicable rules of the company. Expenses at actual for medical treatment purposes as mentioned in the policy of the company
will be reimbursed up to a maximum limit of equal to 02 (two) months’ basic salary per annum, and transport allowances will be
provided as per company policy. Income tax shall have to be paid by the employee.

1.

Y

Conditions:

1. Interested candidates have to apply through the ‘Online Application System' wherein a scanned photograph, signature, SSC and

Graduation/ Diploma certificate or Transcripts (upload the document that shows subject & result) of the candidate have to be inserted in

due place. The online application form's web link is available on the website of Dhaka Power Distribution Company Ltd

(www.dpdc.gov.bd)

Maximum age is 30 (thirty) years on 01.07.2024. The maximum age limit may be relaxed up to 35 (thirty-five) years for DPDC's employees.

Government directives in this regard for application will be followed.

Those who have recently appeared in the examination and yet to get their degree need not apply for the position.

. The applicant must pay Tk.1500/- (one thousand five hundred) following necessary directives mentionedin DPDC's website
www.dpde.gov.bd.
Persons employed in govt., semi govt., autonomous organization or power sector utilities should submit application through proper channel
as per instructions provided on DPDC's website www.dpdc.gov.bd.

. Persuasion of any kind will disqualify the candidate. The authority reserves the right to accept or reject any application and increase or
decrease the number of positions/ posts as it may seem proper and no explanation for such action will be provided to the applicant. Only
the short-listed candidates will be called for Test/ Interview.

. Last date of submission of application through online is 30.11.2024.

N

o

o

o
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Deputy General Manager, Emp (Admil ion), HR, DPDC
Form no.: HRIROAI03427 Biddut Bhaban (3* floor), I, Abdul Gani Road, Dhaka-1000
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Step-1: | Go to your Nagad Mobile Menu by dialing: +167#
Step-2: | Choose “5” (Bill Pay)
Step-3: | Choose “12” (Othen)
Step-4: | Choose “1” (Enter Biller A/C Number)
Step-5: | Enter Biller A/C Number: 1101
Step-6: Enter Tracking Number (S_) Digit Number)
[Can be found from your Applicant's Copy]
Make Payment
Enter Amount (Tk. 1500
Step-8: | Customer Mobile Number: Q1#=#====++ (For Agent only)
Step-9: | Now Enter PIN (Your Nagad Account PIN)

Step-10:| Customer will get SMS about the Transaction Status.

Step-7:

o1 513 wm «7 #fsgre Dutch Bangla Bank Mobile Banking Account (Rocket)-«s €5 sicaw-
% % Seoo/- “AfETAY TS #et Rock et «= Susesy sicaw= & =iaoeiness afemn fragan
Step-1: Go to your Rocket Mobile Menu by dialing *322#
Step-2: Choose “1” (Bill Pay)
Choose
“1” for Self- Payment from own Rocket Account
“2” for Other- Payment from other(Agents Someone else) Rocket Account
& enter your Mobile Number for confirmation SMS
Step-4: Choose 0. Other
Step-b: Enter Biller ID number 1003
Step-6: Enter bill Number [Enter Tracking Number (9 Digit Numben))
) [Can be found from your Applicant's Copyl
Step-7: Enter hill amount TK.1500
Step-8: Now enter your Rockel Mobile Menu PIN to confirm
Step-9: Done! You will receive a confirmation message from 162186.
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BANGLADESH BANK
Head O ffice, Motijheel, Human Resources Department-1

Dhaka-1000
www.bb.org.bd

Circular No: 50 /2024 Date:05 /11/2024

www.prebd.com

Vacancy Announcement for the position of Chief Economist (C ontractual)

Applications are invited for the positionof Chief Economist of Bangladesh Bank on contractual
basis.

Relevant qualifications/criteria are as follows:

1) PhD in Economics;

2) At least fifieen years of work experience as an applied macroeconomist with a preference given to
those who have worked closely with Central Banks;

3) Experience of working in an international fmancial mstitution/multilateral development
bank/fmance or economic minstry/central bank on macroeconomi and financial analysis and
policies or experience of applied macroeconomic research (ncluding publications in reputed, peer
reviewed mternational journaks) in an internationally reputed university or research mstitute;

4) Abilty to bring international best practices to build capacity and strengthen Bangladesh Bank
policymaking;

5) Ability to reach rcasoned and robust conclusions m an uncertam and complex environment with
limited data and mformation:

6) Proven mter-personal and communications skills to lead a team of economists, communicate
clearly and effectively with different stakeholders and work effectively with colleagues and
stakeholders across departments and government ministries;

7) Candidate is required to hold or be eligible for Bangladeshi nationality.

Salary/bene fits: Market Competitive.
Tenure: The appointment will be on a contract basis for a two-year term.

Application process: Interested candidates are requested to send a cover letter (max. two pages) and their
CV mentioning all educational qualifications, experiences and skills related to the job with related
documents no later than 07/12/2024 to Director (HRD-1), Human Resources Department-l,
Bangladesh Bank, Head Office or via e-mail gmhrd@bb.org.bd . Only short listed candidates will
be notified and mvited to participate m the selection process. Bangladesh Bank authority solely
preserves the right to accept or reject any or all the applications at any stage of selection process
without assigning any reason whatsoever and without incurrmg any liability to the affected candidate.
For TOR and other detailed information, please visit Bangladesh Bank's recrutment related website
(https //erecrutment.bb.org.bd). TOR has been attached herewith.

)
A
(f& *
G & S o] e < e € o 9 “
(TR ST AR SU0Y TN (I 35 | (Golarm Mohiuddin
Director(HRD -1) C.C.
Human Resources Department]

DCP: 48/2024-2750 Bangladesh Bank Head Office
Date : 05/11/2024 Motijheel C/A, Dhaka-I000

Tel: 880-2-9530492
GA-3621/24 (10x3) gm.hrd@bb.org.bd




Government of the People’s Republic of Bangladesh

Finance Division, Ministry of Finance
Skills for Industry Competitiveness and Innovation Program (SICIP)
Probashi Kallyan Bhaban (14™-15" Floor)
71-72 Eskaton Garden, Ramna, Dhaka-1000.
WWW.Sicip.gov.bd

No. FD/SICIP/LFMEAB/129/2024/865 www.prebd.com Date: 05 November 2024

Recruitment Notice

Ministry/Division : Ministry of Finance
Agency : Finance Division
Program Name : Skills for Industry Competitiveness and Innovation Program (SICIP)

Scheme Name ! Expansion _of Skills for Employment and Socially Inclusive Training for Priority
and Emerging Sectors.

INFORMATION FOR APFLICANT

No Minimum Qualification and

Position .
Experience

Frogram Implementation Unit (PIU) for SICIP-LFMEAB

« Masters in any discipline or Bachelor of Science in Engineering.
= At least 15 years’ working experience in relevant field.
Experience in skills development fields will be preferred.
Working expenence as the head of the iraining institute/project implementation
unit of any project will be an added advantage.
Strong communication, interpersonal and computer skills.

Masters in any discipline or Bachelor of Science in Engineering.
Coordinator (Training, Assessment = At least 10 years’ working experience in relevant field.
and Monitoring) ' Experience in skills development fields will be preferred.

Strong communication, interpersonal and computer skills.

Chief Coordinator

Masters in accounting/finance or MBA majoring in Finance or Accounting.
Coordinator (Finance & = Atleast 10 years’ working experience in relevant field.
Procurement) Experience in skills development fields will be preferred.

Strong communication, interpersonal and computer skills,

Masters in any discipline or Bachelor of Science in Engineering.
Coordinator {Job placement & At least 10 years' working experience in relevant field.
Database) Experience in skills development fields will he preferred.

Strong communication, interpersonal and computer skills.

Applications shall be submitted to the office of the Executive Program Director on
or before 4.00 pm by 20 November 2024 in sealed envelope clearly marked
Application Closing Date and . “Application for the Selection of [Name of Position], SICIP-LFMEAB" Contact
Time ' address with email and mobile number of the applicant should be written on the left
side of the A4 Size Envelope. Necessary documents in support of educational
gualifications, experiences and skills have to be submitted.

Name & Designation of Official Moharmmed Walid Hossain

Inviting Recruitment Executive Program Director

Skills for Industry Competitiveness and Innovation Program (SICIP)

Address of official Inviting . | Probashi Kallyan Bhaban (14"™-15" Flaor),

Recruitment L " | 71-72 Eskaton Garden, Ramna, Dhaka-1000.

Contact details of official Inviting i Phone: +880255138753~5 Ext: 100

Recruitment i E-mail. epd.sicip@gmail.com

The recruitment entity reserves all the right to accept or reject any or all the Application without assigning any
reasons whatsoever.

Mohammed Walid Hossain

Executive Program Director

Skills for Industry Competitiveness and Innovation Program (SICIP)

Finance Division, Ministry of Finance

Probashi Kallyan Bhaban {14" -15"" Floor)

¥1-72 Eskaton Garden, Ramna, Dhaka. H-33d0 (b'KS)




8

o Refe -

et o Bt e dfefRmiie gw GIwEe (BAUET)
FWARW EIfRRET, FBE |

www.prebd.com

SifAds 0 & S 038

WWW@WWWW,WQWWWWWW

faff s GamEfe (BAUET), Ziforram a7 fF=affe o s g fefere evee fFeamer
FATHT FRALRE SR AT MRS

T3 | AT “2_;? g ey e @mire! ¢ widewst
v | SreelfEe o) BAUET | | @31@sif31 A1 ST AT Ak 2o T |
FfERm || SCOGRTE A G FUNTE Ge
EHifa | ARt e T |

A MEE INE AWE Wewe! A A
wefea Tl =04 |

¥ | AT I 0¢ T2 |

S WWWWWWW,WWGWWWW
~(» ewm 2038 S AFE Y000 YHIR WIeRy CNfNE 43w T Soifge 26ww T
G F4 R |

2 Wwwww@vmﬁemﬁwﬁﬂﬁmwﬁvaﬁwﬁ
T fare 2 |

o TEie A R TR AT e @3 T (e A A W S
AAE |

8 | m@ﬁmwﬁm@maﬁmmﬁwaﬁmww‘wmw
ACS A |

¢ TR o TSR T St e A 8 AR TS SAFT T XA |

Y| SRR I/ TS AN |

q| TrEs @7 iy (IeNES (qow-Srel ni 4l A |

by T GO VENIE IS 8 TR AT TS Ry AT AT FYATH FEIE FUTe T T

FIGH!
.&}ﬁ;
waferae
BAUET, sifwatam
‘ KFAS
ISCERH i Col [Rc?cgcl
BAUET & 3@ (o e Regiawar {g:/';vg
BAUET €135 o



ST i fRRAT, Bt

www.prebd.com
TR AFN/A-CH/(F-9dC P SIff : 08 TSI 038

NISRISE

e e s Rl < ez sEer fifite @rret g Aot e e we @
feRytereas s o SITawee=ia STRAT = A0 ©

e ™
S| SRR et

) WgeAe-«d S IR A | @OT (F v @Le00-28800)/- |
<) TR wgIAe-ag o6 FA A | @OT FT b ©¢¢00-Y030/- |
31 TSGR @ ceter e o
SggAe-ag B A AW | (@S (FT b: @Ue00-98800/- |
© | wE et
) i SGIAP-aF S5 FR A7 | ([TST CFA v: ©€o0-v030/- |
) bR S5 SR AR | (@O CF b: 32000-90Y0/- |
8 | ffe @ ZrErGle @ e

teTabTaa-aa S5 SFY o | (TOF (FT b: 13000-¢00Y0/- |
AR AMTTER SIEWE SR T ©iffd: 29/55/038

T AT T ST - 4% R IR (REG-1) W0 372t S[SIe @ IS bIFfRE A, (o7 (&1 @
wifsd Sraerds 39 G SEWAE ERPEIR-GT RE BN fiCe R | S0 5 GIE A © I Tonfe 7R @R
FHGET BUET-O TP 8% AVITCR SIIIACRE &) b: boo/- (1) BT TRE GIEB/(H-S8 LT FAGER
ST woe avg e ol Ao TOE G FRT OO AN T Bl St emimegds, Bt 7fi ege e
AroiT CWC’WWWW"M/Pomardmg Letter-37% %@ AMGRFCes, GRBmcae, Grferss/aeas, sfewer T @)
NID-F it T (et Thieria RS Gi5) YT TS T | o, T ST G @b St ifee
T 919 TR | A FrESRCT GIT o eot /e arery w7 |

o ol endfic owoa wef3E Rem/afeT a9 TR TFRISTIET M ACACE SEVEad QP 340 I |
WM & 9IRS TN (REG-1) @R %% 7trq RQ W% [RRMIETeId Website (regoffice.buet.ac.bd)-4¥ download
page TS AT T A | APFRSEA SoIFS 26T G (P T TSRS A7 WS ST T ZCT A | PG (I Pt
aferre % fram afewar aze/aifes)/sm AT ZF-gad el A FEa | e afemm sy Fare? gors T
S1ly 04 | BIpfere ArieIelca SRR TR FHCH AL AT PO XA |

e

0
(ST ©, memww@ﬁ—-{)
@ferER (. W)

R ACE/A-CH/F-Wde wifdd : 08 WCOHT 038
1 fow, st wegEm, e, B

Q| TR R eia/ AR /e &4ieT/2eT &Ters, N8R, Brel |

| sAfasEre, grEt-wiE Gl o, e R, vl - (REERT Website-@ (R TET AR SEIEAIETR) |

8 | Fiferr e, cafergia wf, e, oo 1-(ReefRfB Website-@ T 3 &R0 &) |



srlerETSE] I ST
i STy
SHT-¢ T
I AT, T
www.mincom.gov.bd

_ob FREF vgos

o= Sl X ! N : - WWw. I'E]:’:Id.mm '
2= 21,00,0000,080.33.03¢ 5@ =200 p i 08 ATSTT 2038

ARG Rt

afsrafiet wiEe, bt TANE e e aftrafier Ftem-ug FRlfe @ om e &
TMgE © TS AFECHE AESIEE W o wEdE SreEw Fa ae

W | AT | o | oW e AR @S @ wiwEs!
5. AT ElE S (9F) | e Odafe, wEdfes gdbfc 6
ToolfE wfgtihe-wg &f-ffym fam ame wE e
q%(99 JE9 Homo] |
2 Bl T S (9F) | TR | S (A A o¢ q2ae 9
- Hfewet | )
a. AT ERTHi S (@) | AEeR adeis/oEr, TEEfee adNe @
wigefbe-wg fHfy-Fym e ams w9 e
qEag 959 el |

TR

S wers endisieies i, I e K@ careiarsty e, e ¢ uftmet Srmysde  aofb
Sragerez e, e TEE e gl Qb e 038 & oty wy wwaw
Frs wA | S T 9 4 @ e [T we A

Y GUENeTEE Y e e s o aftteer Teeras Wenfee s @92 52 34

ArAG MEre Ffeq = wiks sare oA

Ol GEReEd Teita CefareE R 2ne «ae Seagers @ wneifE v (e ) R
(TS T O TrEd S TA)

81 @HaI/AIgE AaEE Tverad fefErs werl & Arews 2038 . oifitd andie <3 wad
b 957 WO 'A |

¢ GEEEE e afEEn (o uite Bfiw wawermm e T fifie oee waE
T BfE s wEeeTE aoTeslE Qv A wiide s o)

G| A T (ST, A s ¢ wdife) o M cum w3 oW 95 oe
T (w49 2erE oid e Ifes T ve =9 4 wA R 07 «im 9 929 A
Gl

91 g% e s, @, Sre @ S OEEEE Yeai g9 e we i
Gi%a, 0y WIL AE sfdrafst shem (arerl e o) Frms @EE, wose
TAE e FEe e )

v endisire wrEvE endfie i o awiee Al el wfiby b ey
S # 8y G e SEd T GafEe FE WA @SEeE e 96 A
et A YREE |

S| O T e T (G S OIS R W Ol 4w 9w 1)

Sol TEHE @ B Wit Tferas W Frme Rwfe wmefie an st afesmre frms ey
1 ¢ AFrE g «fFeda ¢ g woet AT WA

(i )
Eomfea
fefE-oboy/e8 (¥"x0) Tifer T@eEE




STereeTadt IrPITHTT FASTY
IRFATH F=y AT TS
Sbo FIFNEA, GIFI-3000
Website: www.basb.gov.bd

Rt Resie

SfSTHT AP WA TR 9.00.0000.0¢0.55.389.39-bY; SiffY 03 WHREA 038 IF WM IRFTH H*y

AT [P0 (T WIS TR AT AT -

AP | AN | OO TRUT || WO (ST 05¢ WP SR YD
A S
. ] so ()G we-ax ARG 0 ITTH | T QAR PRAIS R A AT
o |

21!

R
9 |

81

‘al
G |

91

|
20 |
o |

andfce AdRe ST X 70 coPT 8 (51R) I AP’ ATeR Aenfie v s, InvIeeT sy afEet
@G, Yo IFARH, TIF-dooo A WP Yo RN 038 Y RIMY ¢.o0 Vww Wy swefE (ST Prevts
FNCH) /ST /pRAE W Wrgew s WE | WARAT TAT ARSI AT SRR (www.mod.gov.bd)
AR IRFTHH I ARA @6 (Rae@if) a7 STuFTRS (www.basb.gov.bd) “ewrr Ay | Réifie wifi ¢ smam *w @™
WTAANA AZCAT &L AT |

AN I Yo ATSNT 038 B FH® ¢© ITH WS TA |

et =R ¢ ary ¥R T e FEsAr ofitw gy s Rafew = wy | fen o e s e

AT WA |
9 FREIemE oo Q10T SRR AT WiRFe R RR-Ry syraeens wpme =5 o |

Y IR T IS/ AT SRS IS Sigawt Wy Ay Reafbe e = |

e AT ST AR Wi WY T

%) A7 ST WS WIHT e Wew (R wdi) uw srenfie W

¥) IR SR ¥ ¥ G ST WO SWARRAE TR O (STSATS AR Oy, S e O,
WFALAA 43) HANPIS S STHFA |

) s e Frerre @rrer ¢ wiefie Rom arrom Tonfirs s (avarer ceoa wfeweT Swwem) |

q) GéR “fFvyenas o |

WIS AY s, IR My JRA @S, Svo IR, GIF-)000" WRH GIAP JEHT WERATS
BPIGH (LfSHHT (FTE Sdhond8 TRLAES (A6 833030 W AfSHAT @ (WITAE) 3-380¢-0300-30WS) YA
*frE & AT voo/- TIIT (SHEATTUN) SIS GTH GF PIFH TYS FAG T WA “oRA50Rs, I Sy
AARA (AG” IJAAA JRT [Eo /T WO FYTF TG A |

e A BT SWfrs » X 8" AiBTEw S oo wIW Yo/~ (W) BIFT PN WIIFS GrIBTIBHT WIIAIEH
Y WREFIESTT RYF IS A |

AT TRHRTTNT AT CITH DA S/ 0T ST WTH 3T &F AT |

foca sRarre ey sl el e e e wilipe A/ st sepee o6 w1 |

e g e SRsw T ¥

=) TRt «iFPwT e = Rty Rt sgerws Frams Fos o7 oo T |
¢)Mmmﬂwmwmw“wmﬂ

) % Reafe WefEe a7 7o SRE/ARow I TS FErw T B |

oz @5 o wirg/fAfdy/2038/80
: 9/35/38 35S

www.prebd.com
ARPICH =y LA A% (FRaaefd)




EF M-29.0).502.b¢b. 38, bk, do/fT-8 9 www.prebd.com TIEL: Ay TFET 2028
qrerer EefTefs W eremEm (MEEMH)-« s fSfars foraffs 2@ vemre wmee s
4 T | G T S AR AR g (AT MRS S el AT | S S
GE g Sifad 3y TeEE 3038 | FEifde wey 8 wSiEEr fefawEas sEaniEis-ug e
https://bup.edu.bd/career e 7T F41 TNA :

RS TG I A AT | (ST (G | TR
S | TgeRe-geEty ol o
2 | Ee 9% qiefe 03 o7
9| | TS 03 o7
8| |- TSR DI AL 03 o
¢ | |FTEEeT WS- TS o3 gdf
Y| | TR RG-S SAF A G 03 gef
9| |l W - od 8¢
b | TR WA 03 84
B |TEEE WA (SIS ol 03 b
3o | | TR THIF-TOEehE et WE @ od )
S | | TR WIS 0% B
32 WHW%—WWWW 03 Y RaEht
3o | [TTEE WS oL 03 )
38 | | warieiE-fEe g qrefes 68 )
3¢ | |TEFE LTS o) )
My | | TR WIeR-SIE e 08 B
39| | WA -wiE T 0% uy
So | | TR AT FIACECEE WIS ST 03 L]
Yo | |TEeRl SR SEs(eE T 03 LB
30| |TEHE TS HIED 09 )
33 | RS LT T TS GG [T ATZA 03 )
33 | | 03 N
9| |FE aEeiEEE 0 35OY
38 | |7OIE WmACET 03 Sy

VaY/
_ R
. A
" s

fEfE-ana/as (Txe) I @ blr-o-brooookb




Ao BRI =R ere=EPT (RRSF)
o CRIFERT, Bl 2%

TEF TR-20.05.502. ¢, 38, b, do/FTAH-89

2 \/C ’ N\
Fear Resfe TR O G £

wifed: 35 TSR 2038

www.prebd.com

W IR 018

IR BRI o erwe ([RE8R)-a e it swenrr oedl Rfdre wmeer el @oey wwpa IReoe

TRRE R0 23T waeis T F4 TRowE:

o ATHR AT, (TOF THA/CEE G frite @piTet 8 wivwst
il
o | Wi (@) Fertte @M T R 8 IRy FiowR Jroced SRt |
WO (5 : ¢UC00-98800/- ((46-0) | *RAFR FARET AT SHAT ‘8 A | ST o@fore @AY,
(TSI TR (T 205¢) GEPGIADY, TIET () 8 TTSTIG AT 2 fRonT e $RTe 23 |
T : ¢ I () e sE Preesfe fefift 23te 23w |
R (¥) wfdemst: aifics FREM WGE RO JAoT o¢ (H5) TTEIR
. TG 38 (I7) IR AFq Frrror wfewe! AfFTe 28= |
T3 . .
< | R €@ TR (1) e ez g @ wrtE (P {f% T gEeT 3
PR — (=) B et MRS 22 | OO, FREA AT RO JeT ob
| GTOIEEATTBIE AT (=) & et 2ifere 287, @effi Ty First Author/ Corresponding
. Author & e © (o) B avtar 2fFre 28w | Sy @, ™
TR AT 036 TAo1F FHEF/Indexed T AMfITS 22T 1
oX | | TR ST (<) Pt iyt 7B R 8 I9NER HrowoTR HIowren R |
ST (BT : ¢0000-93300/- (@T-8) | *AFH JAFER NF ST ‘¢ A | ST AGOCT  @AGHE,
(TSI TSR (2T 205¢) GEEGAN, TISF () @ TISTFET A 2T Aot wehy T 236 |
T : 8¢ TS (ATS) i g Prazsfe R 28te 2’ |
<) wfvwet: Aifite TRIR TG RETT FIOT 08 (FF) IFHZ G5
Rz TAST 09 (I718) L era Prmaeta witeaet AT 2367 |
< | Tiifreter (o) etrAt: endior Tpe T SR (P fS @) e oq
{ | A R BBy (#1Te) f5 eRehiT 2fTe 230 | Oy, TR I BRI FAoT 00
o | TS (o) B ewmmr AfRe @¥w, @fE T First Author/
Corresponding Author e e 3 (72) & aamiat s 23w
Ty @, TG e Ao odfb Tty wi3/Indexed wficr wifiws
_R |
. (%) REEPR oreds fret O3 (T wfSwel ¢ FIT HSRAr
e @
yiowet:

(i) Trotres fEfRets it o R e TReidt g
RO TAT ob (W) ILEER (MG TJHOT s¢ () IR AR
frreer wfvore! e 23|

(ii) @wfrer (RfFeEPR) fSRde aifitr cvm ReyRvem srfier s
T I JAOT ob () IR (NG TTOA ob (V) T
e e wfdwret 2ifits 230 |

(i) PraZofe R aidfivm crm TR S Rome PreT o8
(517) ILPTE (B FJTOT 09 () I AfeFw firrarsly wfdwwst
AT 2B |

AP

(i) 2o Age @i wFE (P ffete wife) gew ov (=7) B
TP TS 2@ | S, TR ST R g o0 (Fom)
& et 2Mfrs 2309, @effm Twq First Author/ Corresponding
Author e Jew 2 (73) & et s 23 | Sy @, ™
e Trew 056 eE wE/Indexed weficeT fdTs B3 1

k2

LY



T+ 8¢ AT (D)

%‘F ATHA TN, (IO THA/GEE G frmhre @bret ¢ wivwet
[/
00| | TG S - Rt (@) FrPie @Pret: P REE 08 ITTRY AIOFIR JHOTIIe SR |
ST CF : €0000-95%00/- ((@6-8) | AIfite Trew @ Trewwe Ton A Ffafe 8.00 @7 Ty FfEfia
(St T (T Q03¢) TSN 0,0 AITS 23T | TSR wfore arerE AT ST Rort Aifwee

2’ | i W Prafe Rad R3te 3w

<) wikwet: it TP TG R FTOT 08 (FF) IR (W5
TS 09 () TR SfoEwe! AITS 231 |

() e erfiom g @R Tt (Priw e wifE) JTew oq
() & emiar AT 28 | TR, TR WG eI AT 09
(fom) & ermr vt W_w, @@ =wr  First  Author/
Corresponding Author R Few } (7R) & ekt «ifere & |
T @, W SR Jrow o35 €718 F159/Indexed wrfieet Afiwes
[’R |
(®) REEFR woredm Ml g7 owe wfowret 8 SFMAE SR
e ¥
et
(i) Trewerer feRee aifit crm RefRverr Ao seidt wtors
i [T ot (WB) TR (IS PAST ¢ (ATR) T2 frrreig
wfteret AfITS 2377 |

(ii) awfEmr (RFPPR) fSRete aifitrm e Refvem s sedr
T RO JAoA o (W) IZPR (T TJFOT ob (TH) IR
FrreoR wivws! AfFTS 22T | www.prebd.com

(iii) Pra2ofe foRere aifiovm crm TR TG B JTow 08
(51) TR (B POV 09 (H1®) ITFR Frvzey wfderst Afire
Rl

TP

(i) e e i e (Pram Ffete wrfie) FTew ov ().
oA AHFTE R | TG, TRFIA ST R PoToH 00 (o)
B et 21fTe 2803, @ef™ Twa First Author/ Corresponding
Author &7 Tew 2 (72) 5 ariaT 9ifies 23w | Sy o, ol
IR TN 0)f6 =17 FiF/Indexed wefiTeT AfITe 23 |

08 | | TR WG (@) firhie @piret: 32 Rew 8 IR YooR Frowied R |
WO (F: ©@¢00-ba0d0/- ((@E-Y) | ATH FTAFER TH SEOF ‘Y O GNRESEEN SRt
(TS O (T 205¢) Pragefe/mmi Rudie weifke eer 23w |
I : 8o TV () (<) fvemet:

3. TrereieR T S el cvtg Wy @i R 3t
R TR et AfSHI aetTE R JTeT o (o) IEER Rregen

5o wfbers! AITE 2371 |

I:WWW@W 3. anfEafTeE R (RFrrR) affem ov@ A5e @r
o | S v at SR e afedi eee e Pew & (73)
T o IWER Frreer fdeest s 23w |
© | SR o, Pra3sf Bfete aliivm cwm Age et R 3 s
. Fermr 2AfSHTA eotrs oM Prew » (4F) T Frrwer wibewst
B | ST TS 220 |
w | MR (1) eFmE: Age @I G e [R%e T P o ([
¥ =& SFHAT AFTS R W™ T First Author it pew » (a) B
@ | TR NS i TS T AR 28T |
B | wSEiST T
51 wRfi
© | GTORRACTOIT AR

o¢ | | Taifes (@) Pravte @piret: e/ =T AR | Fredieew @it sw@ gorm
WO CFT: H00-0000/- ((AT-33) | /RSP (e ai@y x| Jgd I 8 Rog e
(SIS TR CFT 205¢) (ST 23T T3 |

T : Yo IV ()

) wfeeet: WEvE GRIfET RO 0o I Wfows! | (@RS
qifrw wifmcanry | wfow it cre et HReemy |

$

aMet- /o




oo1 | s TeRER (@) PIoTe CaeioT: i e 215 TORINTa | Prelae GO Omg

WO CFM: $3¢00-90%00/- (CG-33) | wi i/t ot e 2.¢o @3 FTs sriarly 23 ) FEHRE
(TS TS (FT 205¢) ST (NG G, T, AT ATTS 8 THIETS) T “Nepri 220e
T : Vo TR (D) [_R

() wfdwrst: e e 3 TreefiTe IR efdi farrer wiew ©
IR IFHEA WSl AWE [ | WCWSITHF AeH AR ©
iR AR AT SRR @R TN 8¢ IFW T gR

Térrere capiret e |
09| | ¥IR SIGTED () Fretie cariyet: @3oaat/ T (Reerm) <(Freim 2T | oF cifd/Rett
WS CFT: 5000-33850/~ (UT-3v) | T e *.¢0 7 FLs ety R 1 |
ok
Em,,: >ﬁﬂiom () ofmet: S TIE 08 IEN ATWSIT i ZIT® 28 |

Ry :

3 1 TR VRN TR S IR Wi &3 OV 2038 WA #F SR SAAT TN TG (oboo TS 8o B ‘GRAGE, IreTTTE
BB o efrariert, Rmeg, vial-sasy’ o el et cTeites 28w |
3 | Pe A T TN R @ TR A T T - o0 etey | {EEFw eweids www.bup.edu.bd/downloads/all e @
Forms 230 T3 GIEAIE SR S7T A0S 28 | www.prebd.com
© | @G, e BRI wR ermme (RRER)-ua SR G T @3 @ IR it e frs e o voo BIRA, Taifee @
R JPIRSIREIE 7T & 9oo BRFT € TR TGACCS AR & 200 BIFT TN (-SG T/ GIFUEe o1 I (TSP SRV
X TS RS TZ (CFBIET WG QAT 230 ) | SRR T GE5/Co-Wof T3, JR 1, =i, Bty s ¢ wiftr T
e 2@
8 | e oItne Ty 08 Y @ FHHIA TR T 08 T3 AT Aot AEvera Afew Torife o (it eiveys) Tye #RTs 28 |
@ | S AR A RS, AT« T Frmrefedia-aies feh 280 epetinas Aopifie sfif e $Rts 23w |
b | WS AR (I AITE) TRt ST sTge e 23
9 | IS ARGTIT G WSS TR TS Tt g RS 28R |
b | B TRET epfire sEIf A e w R
» | Rt FrrrefeiT <& e i oo okt i Fufadt s seosifte $6H
So | SIRWGR T Sifee et 359 s e weay 2ifkes 2807 | REePive wirs o anfivr cvo Soes <7 IR g IEomist
St TR |

35 1 AR RRveTE e R et/ Ry g8 g sReEe i aiffy fifa/Siftitg wefier ¢’ et o X FTE
st stieeteer ety |

33128 T 2032 TTE o Framsige REERR wromed fimrarm w<st Swen 4w Faie v Frmtei o, «gsemhy, Toe
(FTI) '8 ISTHIGT ATFT FAFET T ARG T8 |

39 | TR B e st i B FRee 28w |

38 | i AT B 08T '8 I SRR T 08 (15 NIRRT (2TRIET 32T IMIEPEPRR) A4 FELe Qe wifer Ihee =& |

3¢ | DIERA e o1eRe = T PR gt Mt s SRt T S e =& |

30 | TR AT/ AFIHHER T @A 49 B /foa emim Tt B

s R cFm T Praiag Tors It oy TZ0F | SRV S (It $aed e sarret R A 2% |

S | o, Gibe, T ey Ao weat R ate SiEvrieEnR e AT oy & | ST are wedt A T ORI FYE
PrareE THIs I T 2R |

>» | PIRS/IRRIRE/CIRT A AFia S BIEIT i TFS/RIRE (P TG G TG G- RiRoisenas Sramiatss T et
l

0 | FEor Remfore oveTRa PRt Rt R/ IR St ST 3 |
RY | SIRATHG ST (47 DI S wfdeesty = e 3RS 28 |

23 | 3 RTITT TR SRR T TR Ao $efeiRih wR ereient (RRERY), R ok, St

R

et BRI ww dries

a9/ e®



www.prebd.com

EWWWWW’ZWW@mﬁW
W AFICTRF 8 *PfET T=er S AR
WW)WCWWWWWW\

SRUBSIK

@ .| At A REa/veres firbie @rire!, Sfoere! ¢ Sy e
SR/ | PreR-sf5, 288-51, FR-5fF, T e
s, | e | (o W/Wﬁmﬁwm -5f5, ﬁmﬁ—& G_mﬁﬁﬁ%nlm;
ST FE-56 @ A @ - s an H:’ Wﬁ 3
x| T (e s e B oF, P oF, '
Fraaz- QT% 33? 5B, WW
o 5 filianes e o S0/35/2038 .
o 1A 36 ¢ -3 Website Link:
& ﬁ?ﬁm@ : foronzemafe a5 www.pundrauniversity.ac.bd/Career
& | fufafi ser-sB
(tm) ST AT
v, | arefirem o -5 05959999098
SR 0395b-35b06¢8
9. | Gre S RAIEAR KIS O 35-35059
Y. | 9fes SR oI =ra- >




H

o)

27

Priors i roro 8

sy eI w7 AT e BRI

T I, CNFET, UGl

www.prebd.com

o BRI W I e GemEiers [Kiey ner/Ront g Awnr el 9 el Tk e o

ARFICTAT APIRFCR (/) D (T ST SR F 2R |

R

T TN

/Rt

RIS @PTOT 8 Wewel

S.

SIS/
SR AL

o THTEI AT TS
fafmfae (CSE)->F

o SEHFET WG FEGEAE
sfefafae (EEE)->F

o fifeer Sfafamfae (CE)->F

o T e (RN
s e Remen) -5 6

o S-S5

(i) i fe Prazsfy) ooz frel Qe Feies 9 s /R
@T RS @ | O T 8 TOrded fGlg @ @I QI ore ST
Rep/ef/q @T Ars 2@ RefRwEm Q1 e e aftT sy
TR WSS AT LA 194 R 0¢ IR SOwS! | FHATE
3¢fB BT T Woay TR e v aft | W,

(i) e e qufr/me Rl frm S e 71 1 a/er)/a
(@% ARTS TE | e oefien R oSt i s e wfewe;
ST TR SEiei A © qerEd Aot | FACE ¢ A Aee
T S TR e e aft | R,

(i) f e 8 <ered L FIOw 8 TOTRIad /o Te FUATR Tew
¢ mroren Gl | Pow off s @f/Rert/a e ARe 7 | e
T e elfBITT (G Yo IRTad WIGTeeT Sy AR SIS R 4
et Sfwet | THTE SefS eI Arete 70T | Ty aft SRR St

|
T A T S FASweT:

() = faer Prazsfesmmm ol Frer S wwcs 4 57 @/
RSP/ (5T ARFCS T | ST FOF 8 TSI fBqH (@ (1 «Hre 37
RrePi/ef/a @T AFe A | Q@ (W@ 9 I HAS®S! T © T
STEFR WG RO | T ¢f6 e Are 7@ ot TSR gt
o | we_,

(i) srfae Rracy qufsy/smm R R Se wwews 7 7 @d/fer/a
(€T RS LI | O (F@ FHATF b IQE Aowe! S ;8 I
TR warleE R off dmi Aete 703 ot TRSE SHe R |
(T T o el /AT (I ety R0 T | SR,

(iii) e Rew 8 TEwd TR FOF ¢ TG [0 TRUAH FAR ToF
¢ Trorered Bl | Paew ot s @fi/Rer/a @ 4=RTe 1 9 FE
TAITF o IR AGTO! AT Q; T 8 I FRFN SLTIE R |
f AT RS 7 ST RS e e 816 )

ARt (@ed-5%

GG AT AT 6 ST

(i) awffes/Rfeas 17 MPH Wt =R et R Sreveen fofl diwre
=@ | M.Phil, MSc., Ph.D/D.Phil fefxfiore serfis o zea | sfReffG
fef ¢ Arfee e R Fafte o (o) wea e serar w9
SR} ST A7 e Siewe! ATe A | FAATT b (W) B e
SPIRT 2IFTS T |

SREPT TGIAF A PTG e

(i) @ffea/[fea R MPH W&t “IRF e R wretaren fofl <rece
=@ | M.Phil, MSc., Ph.D/D.Phil feRa@itns erfesa orm =3 | el
fEHm ¢ R R Raw fefie o (foF) Tz crmdt e JQo
W AT A7 Frela Sfowe! ARees 20d | FRATE © (fom) B erraeelt
AP LS A |

STRFI AT

RIS AR APT! 8 Aowel:

(i) =RE Raw Pazsfmmm dmg fr Gew swees gt s @iy
Reri/q (2T ACS TE | S AR R Trew ¢ wrerere e @
@I GBTe ST Rer/mR/q (@ AT TR | G CFE RETe/AEEel FeE
L TR ST FAACF 36 A AT T | A

(i) efE fracn aufer/sma fodig frm S wews 76 o7 ef/fen/a
(@T ARTE A | G CFE RIFFSI/TEE e © I wfewwst ¢
AT TS A | LA,

(iii) fE w8 = AR Trewwed fGllfo I TR TOT 8
=rorared e, gaen oft 37 fi/Rer/q @e e T @ o
RS/ DI © IR NSS! @ FATTE b AT AT A |

AR &e-5

(i) @ TRRCRCET 7R MPH &1 ARMEE (@1 R[S wietered el ieee
@ | M.Phil,MSc., Ph.D/D.Phil fofiifitrs e ot = 1 o
et @ar AT AT Sellfiela A1

D:\Faculty Search\2024\3-Oct'24\FACULTY SEARCH (For Oct 24, 2024) docx.docx

,\}\\)\H)S*

Page-1




gw,"ii":’»@
2

g

T[T o1 A I GIE

T (@IS, (NI, 8T

@R[ R AN Repi/werast FrwrTe @rpen 8 st
o, ATE  |o DEFCEIF AT T edice T a0 8 TRE AATAZ T (19/8)/ZTOTE B IR Jerow oft
sfefnfae (CSE)-2ff; ST fremi/wf/a @ ARTS 7 |
o St Wt S
sfafimifae (EEE)->F
o T e (RFen)- 55 | endiee e e 8 Iered TR Tew ¢ TIOwed el GaR Ao off S
o SIfIfere ST il Rromi/mf/a (@ AT T3 |
Bifew-2f6
o SEE-2ft
e @ere->6 auffage/ffeas ol MPH o 21ete 2@ | weeT fa e [ Tros @
wrereTad fofl ARTS T G FIoT © (f57) B 57 fremi/md/a @ A 7@ |
8. | ferms afm | Prarzemfe iy AT AT/ LR/ (CTSTATTS BT AT TR TOF 8 FTOTHET
el @2z e ofsre S Rrem/mi/a @T RS TR | 9 CRE A I0E ©
TR ST AFTS JCF | AT SR -7 Sellfewar (vt 703 |
¢. | T eran | Hafmife -G i RIS Tt e »Hie {7 Repl/wieR FeTs TEgeE e
(ZAtm) /8 I T ferem Rl AreTe 7@ W3 wfHE A Fweiee © (o) =
I AfSTTST AT TA |
b, | e o | @feraE Sy it e @PiTsT e A {7 Ko/l Fretred fEd/s aom@
A, | ORI e | e e gy o Tres () fedt Aere 7| | i TR/ RS afedi
b, | Sfes afmiE | aese Siet-sft TUACF Y (73) IR IV IO AGwS! AT A | AT THRE,
B-TAEEE FTBI FITE AW 200 R0 |
[Reme (3) @ @o=3¥ Rerl (14 8 GZ5aahe (R fd-¢.00 €7 W7 8.00; S @ WBHT 47 (%7 FHfEP19-8.00 47 T4 ©.¢0 @A |
(2) férmrre cpireT (I i g Rer/ /-2 G #f R erReary 7 A
(0) . Rrer/Prazpfe el endh Saif® =1 |

e

9, *lg TOWeIRG o A S BRI, JATAATE, (N1, ISTT IARE IV FACS A |

o STAVAR AT (F (I STATEE FTEF 200 Fe AW T ¢oo/- (F5*10) BT I I GIES/(o1-CH 7 FAFH TR TS
A | TR G-I @7 g g T8t o st e GaE” |

o SRR ST T CV, e IS @Prer 7w, Srifebs, Sfewer S, 5y (ot for et smeift sige afm =R, NID'T
FHERPR AT SIOrS T TS 2@ | Www.prebd.com

o SEVIE ST O SIf: S0/53/20%8 . |

o AT TAF TR PRI AR AN ST FACS T |

o Il et TR FATHT AT AT TS LA |

o STeEA et (W (@ (I G R o7 Rt/ ffeary |

o STy STAVTEE ISR 0T oAy JCA |

o 9 TRATZY/JEE TS FF FRAFA T |

o R @IS ARSI & (1T &7 B /foq et it =ea 11 |

on-orsifi fefmecm epfre R ey 20 |

. Sﬁim -
@m‘%\yf;\t’\uw

sy Tt W T e GwEEtE
WA QTT, (T, 6T |

AN 05030-92904%, 0345b-35b-0¢8, Odbdb-d505a>
GG : www.pundrauniversity.ac.bd

D:\Faculty Search\2024\3-Oct'24\FACULTY SEARCH (For Oct 24, 2024) docx.docx

Page-2




R ‘1 Rural Power Company Limited (RPCL)

Memo No.27.26.0000.005.03.003.24.200 Date: 03.11.2024

Rural Power Company Limited (RPCL) invites applications from eligible candidates from the
bonafide citizens of Bangladesh for immediate appointment for the position of Executive Director
(Finance & Accounts) on a contractual basis for an initial period of maximum 03 (three) years at a
time inclusive of 01l(one) year probationary period. The contractual appointment may be renewed
every 03 (three) years up to the age of 62 (sixty two) years. A brief Job Description and Job
Specification of the post including other relevant information are mentioned below:

Post: Executive Director (Finance & Accounts), Number of Post: 01

The Executive Director (Finance & Accounts) is the Chief Finance Officer of the Company reporting
to the Managing Director. It is a strategic level post. The Incumbent shall act as a member of the
Management Team of the Company to assist the Managing Dircctor in negotiating project financing
issucs with donors /development partners, ensuring compliance of laws, rules and regulations for good
governance. He 18 also responsible for financial planning and analysis, financial forecasts for future
business growth, debt management, accounting management, MIS preparation, public issucs
management related activities and ensuring that the company operates within the legal framework of
the country.

Required Qualification:

(a) At least Master Degree in Commerce/Finance/Accounting/MBA {rom any recognized university.

(b) No third Division/Class at any stage of the academic career shall be acceptable. Candidates
passed in the grading system must possess at least a GPA/CGP’A 3.0 on a scale of 5.0 and GPA/
CGPA 2.50 on a scale of 4.0.

(c} At least 05 (five) years experience in the position not below the rank of Deputy General Manager
or equivalent in the relevant field.

(d) At least 20 (twenty) years work experience in the relevant field of which 05 (five) years in
generation/transmission/distribution utilities.
Must demonstirate knowledge in Government financial rules & regulations, PPA, PPR, Company
Act, General Accounting Procedure, Project Financing cte,
Must demonstrate strong participatory leadership ability.
Must be able to demonstrate knowledge in TPM, TQM, Preventive Maintenance and Corporate
Governance.
Must have strong communication skill in Bengali & English (written & spoken) including
working experience using computer,

Remuneration/Compensation:

Basic Salary: Tk. 1,49,000,00 (Onc lac forty ninc thousand) & other admissible benefits as per
RPCL Employee Service Rules-2016.

Age: Maximum 60 (sixty).

Terms and Conditions for application:

01. Interested candidates shall have to apply through prescribed Application Form wherein 03
(three) copies of photograph has to be attached and signature of the candidate has to be inserted
into due place.

02. The prescribed Application Form will be available at www.rpcl.gov.bd during application
period from 05.11.2024 to 25.11.2024 (9:00 am to 5:00 pm). The Filled up Application Form
with necessary documents as required in the Job Specification io be dropped at HR & Admin
Department, Rural Power Company Limited (RPCL), Asian Tower (4™ Floor), Plot # 52, Road
# 21, Adrport Road, Nikunja-2, Khilkhet, Dhaka-1229.

. Age would be calculated on 25.11.2024.

. The applicant ghall have to pay Tk. 1,000/- (one thousand) as a Bank Drafi/Pay Order as
application fees in favor of RPCL.

. Candidates employed in Government, Semi Government, Autonomous Organization or Power
Scctor Utilities should have permission from Competent Authority or should apply through
proper channel.

. RPCL Authonty reserves the right to cancel any or all applications without assigning any rcasons
whatsoever.

. If any fake declaration is found at any stage of screening process, the authority reserves the nght
to cancel the candidature of the applicant. Any persuasion shall disqualify the candidature of the
applicant.

. Age imit are relaxable for departmental candidates.

GM (HR & Admin) Addl Charge
Rural Power Company Limited
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PALLI KARMA-SAHAYAK FOUNDATION (PKSF)

PKSF Bhaban, E-4/B, Agargaon Administrative Area, Sher-e-Bangla Nagar, Dhaka-1207
Phone: 88-02-222218331-33, 02-222218335-39; Website: https://www.pksf.org.bd

Vacancy Announcement

Palli Karma-Sahayak Foundation (PKSF), an apex development organization, was established by the
Government of Bangladesh in 1990 for sustainable poverty reduction through employment generation.
Since its inception, PKSF has been implementing various poverty-alleviating and employment-generating

programs and projects through its Partner Organizations (POs) all over the country.

PKSF has been implementing a S-year-long project titled 'Sustainable Microenterprise and Resilient
Transformation (SMART)' jointly financed by the World Bank and PKSF since August 2023. The objective
of the project is to increase resource-efficient and resilient green growth of the microenterprises (MEs).
PKSF hereby invites online applications from the eligible candidates for the following post under the
SMART project:

No. of |Consolidated Monthly
Name of the Post the Post Salary (BDT)

Program Manager (Environment and Natural Resources 01 1,60,000/-
Management)

The employee will be recruited initially for one year with the opportunity for annual performance-based
renewal during the project period. Interested candidates who fulfill the requirements may submit online
applications by 15 November 2024. Please visit the PKSF Website (www.pksf.org.bd) for detailed job
descriptions and instructions to apply.

Only shortlisted candidates will be contacted. PKSF is an equal-opportunity employer. Any kind of
persuasion will be treated as disqualification of the candidate. PKSF reserves the right to cancel this
recruitment process without assigning any reason whatsoever.

www.prebd.com

General Manager (HR)

** Women are highly encouraged to apply.
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NRB Bank PLC. is one of the most progressive Banks in the country. The Bank has initiated its transformation process with a
new business model and strategy. As a part of the journey, the bank is looking for talented, young and energetic individuals
to join its Management Team as a Management Trainee Officer (MTO0), Trainee Officer (TO) & Trainee Assistant Officer
(TA0)

NRB Bank defines MTQ's, TO's & TAQ's as high potential fresh graduates/post-graduates who are usually quick learners and
intellectually bright with the capability to meet targets and produce effective results. They are expected to demonstrate
leadership qualities to progress in the future Management positions at NRB Bank PLC.

Eligibility to apply:
a) Academic Profile:

Management Trainee Officer (MT0)

university

Trainee Officer (T0)

Trainee Assistant Officer (TAO)

Four Year Bachelors/ Masters degree from any UGC approved public and private university and also reputed foreign

Minimum first class or its equivalent
CGPA 3.00 in the graduate/under
graduate program.

Third class or equivalent CGPA shall
not be eligible for the position.

Minimum CGPA 2.75 or equivalent in
graduate/under graduate program.
Third class or equivalent CGPA shall
not be eligible for the position.

Minimum CGPA 2.50 or equivalent in
graduate/under graduate program.
Third class or equivalent CGPA shall
not be eligible for the position.

b) Age not exceeding 30 (thirty) years as on 3110.2024
€) Must be an extrovert and willing to work in any location in Bangladesh.

MTO, TO & TAO Development & Benefits:

Management Trainee Officer (MTO)

On probation, the consolidated
monthly salary will be BDT

50,000 (Fifty thousand) only.

After satisfactory completion of
probationary period, the candidate(s)
will be confirmed in the grade of
Senor Officer with the salary of BDT
70,000.00 (Seventy Thousand) only.
The Management Trainees will have
a probationary period of minimum 01
(one) year.

Trainee Officer (TO)

On probation, the consolidated
monthly salary will be BDT

40,000 (Forty Thousand) only.
After satisfactory completion of
probationary period, the candidate(s)
will be confirmed in the grade of
Officer with the salary of BDT
50,000.00 (Fifty Thousand) only.
The Trainee Officers will have a
probationary period of minimum 01
(one) year.

Trainee Assistant Officer (TAO)

On probation, the consolidated
monthly salary will be BDT

30,000 (Thirty Thousand) only.
After satisfactory completion of
probationary period, the candidate(s)
will be confirmed in the grade of
Assistant Officer with the salary of
BDT 40,000.00 (Forty Thousand)
only. The Trainee Assistant Officers
will have a probationary period of
minimum 01 (one) year.

Application Procedure:

Interested candldates havmg the above required qualifications are encouraged to apply through_

https:/fwww.nrbbankbd.com/c

General advice to the Applicants:

{ Application deadline: November 20, 2024

*Candidates are allowed to apply only one job post.

*Any persuasion during the selection process will lead to the disqualification of the candidature. The
Management of the Bank reserves the right to accept or reject any or all of the applications without assigning
any reason. Only short-listed candidates will be called for a written test and subsequent interview before
final selection. Final selection of the candidate is the discretion of the Management of NRB Bank PLC.
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CAREER OPPORTUNITY

An 'A' typo (100% foreign owned) Export Oriented
Garments accessories  (Interlining) Manufacturing
Company in Cumilla EPZ 1s looking for qualitied, highly
energetic, dynamic and committed for following position
immediately.

Designation Academic Requirement
Qualification

Technician | SSC/Class-VIH | Over 5 years working
experience in
undergarment factory
Hard working

Any Candidates (l.ocal or Foreign) are invited to apply with
Full CV, copy of educational & [Experience Certificates,
National 1D Copy, Passport Copy, U.P. Chairman Certificate,
Contact No. 02 Reference Person Name, address and Cell no,
and 02 copies PP Size photograph, mentioning the desired post
to the following address within 20 Days.

Chairman/Managing Director
Ea Chen Textile Corporation Ltd. Plot No :33-34,
Cumilla, LPZ, Cumilla.




ESQUIRE APARTMENTS LTD.

Esquire Apartments Limited a reputable builder with years of experience dedicated to redefining quality, commitment and consistency
in Bangladesh real estate industry. In our commitment to maintain globally accepted standards, we are looking some competent
individuals to fill the following positions-

Chief Engineer (Engineering Department)

Requirement: B. Sc. in Civil Engineering from any public or recognized private university. A minimum of 10 to 15 years of
project construction experience, including 3 to 5 years as a team leader in the real estate sector, is required. The age should be
between 40 to 50 years.

Key Responsibilities: Oversee all project phases, from planning to completion, Develop schedules, work plans, and budgets.
Monitor Project Progress and set deadlines. Coordinate with architects, engineers, Supply Chain Dept., and contractors for
timely, quality delivery. Ensure compliance with building and safety regulations. Manage project risks, identify issues, and
resolve them proactively.

Project Engineer/Assistant Project Engineer (rank will be Assistant Manager/Sr. Officer/Officer/Jr. Officer)
Requirement: B. Sc./ Diploma in Civil Engineering from any public or recognized private university. A minimum of 04 years
of project construction experience, in the real estate sector, is required. The age should be between 25 to 35 years.

AGM/Manager/Deputy Manager/Assistant Manager/Sr. Officer/Officer (Marketing & Sales Department)

Key Responsibilities: Identify and approach potential customers interested in our real estate projects. Build and maintain strong
customer relationships. Conduct sales presentations and provide detailed information about our properties. Assist in organizing
sales events and promotional activities. Provide excellent customer service and address the inquiries. Achieve sales targets and
contribute to the growth of the company.

Qualifications: Masters/Bachelor's degree in Business or related field. 02-15 years experienced as per the level of positions

Graphics Designer & AutoCAD Operator (Sr. Officer/Officer)

Requirements: Bachelor degree/Diploma in any discipline (Degree in Design, Fine Arts, Practical experience of Auto CAD
using, expertise in digital marketing or related field 1s a plus). Mid-level or proven creative knowledge, experience for at
least 02 to 03 years.

emmmemee HOW to Apply

Please send your updated CV with a recent passport-size photograph to hr@esquireapartmentsltd.com mentioning the job
position in the email subject or post it to the Director, HR & Admin, Esquire Apartments Limited, 6/5, (1st Floor), Block-E,
Lalmatia, Dhaka-1207 mentioning the specific position on the top of the envelope.

www.prebd.com

Only short-listed candidates will be called for an interview.
Application Deadline: 30 November 2024
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www.prebd.com Change Yourself

John Amos Centre is a newly established English Medium
School of international standard in Mymensingh city and
looking for some energetic, hard-working and innovative
faculties for the following positions:

1. Name of the Position: Assistant Headmaster (1 post)
Educational Qualifications: O Level, A Level passed with
Honor’s and Master’s in any discipline from any recognised
university.

Experience & Skills: Candidates must have 5 years experience
at any renowned English Medium School in Dhaka/ Chattogram
/Sylhet.

2. Name of the Position: Assistant Teacher (10 posts)
Educational Qualifications: O Level, A Level passed with
Honor’s from any recognised university.

Salary: Negotiable

Interested candidates may apply within the 10th December,
2024 with full CV along with a cover letter to the email address:
ca reer@johnamosbd.com (please mention about position in the subject).

Only shortlisted candidates will be contacted for the next step
of the recruitment process.

$ 02997710831, 01711786113, 01947818442
@ 19/D, Shaheb Ali Road, Natun Bazar, Mymensingh
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WALK-IN-INTERVIEW

Popular Pharmaceuticals PLC. is one of the fastest growing companies in Bangladesh. To sustain our
continuous growth, we are looking for smart, energetic & hard-working eligible candidates for the
following position.

( Medical Information Officer )
(General Team)

( Key Responsibilites ™\ ( Benefits We Offer N\
» Effectively and efficiently share product information to * Competitive salary package
Doctors. » Impressive sales incentive
» Generate prescriptions from Doctors and collect orders from » Leave encashment
chemist shops for achieving the sales target. » 3 Festival bonuses
[ Required Qualifications \ * Provident fund
* Graduate in any discipline having science up to HSC/SSC * Gratuity
* Good communication skills in both English and Bangla : ?;fogt : L
* Willing to work anywhere in Bangladesh » Training allowance for successful
* Willing to build career in Pharmaceutical sales trainees
* Age within 33 years * Foreign Tour

Interested candidates are invited to attend WALK-IN-INTERVIEW from 10:00 am to 3:00 pm as per
following schedule. Please bring your BIO-DATA, 2 recent passport size photographs, National ID
Card, All Academic Certificates (Original & Photocopy) with you.

( an )
( Location )

Dhaka Rajshahi

Popular Pharmaceuticals PLC. Dhaka Sales Depot, 19 Eskaton, (222 Eskaton Old) Near Holding No. 432/1 (Shah Alam Mension), Bomali Mor, Ward No. 10, Hetem Khan G.R.0-6000,
Janakantha, Bhaban, Dhaka-1000, Contact No.: 01819885066. Date: 11, 12 & 13 November, 2024 Boalia, Rejshahi (Besice Padma Int. School) Contact No.: 01814636705, Date: 12 & 13 November, 2024
Mymensingh Narayangonj

263/5 Maskanda Zilla Parisad School Road, Mymensingh, 15 Isdair Road (2nd Floor), Fatulla, Narayangonj,

Contact No.: 01847213485. Date: 11 & 12 November, 2024 Contact No.: 01811458994, Date: 11 November, 2024

Faridpur Kushtia

Holding # 25/19/2, Barishal Road, Old Bus Stand, Faridpur, House # D-350, Block # D, Ward # 8, Nishan More, Housing Estate,
Contact No.: 01303496371. Date: 11 November, 2024 Kushtia, Contact No.: 01847212187, Date: 12 November, 2024
Khulna Rangpur

54 Hazi Mohsin Road, Tuth Para, Kabarsthan Road, Khuina, House # 69, Road # 1/4, R. K. Satgara Road, Islambag (Ideal More),
Contact No.: 01857190300. Date: 12 November, 2024 Rangpur-5400, Contact No.: 01847213091. Date: 12 November, 2024
Chattogram Sylhet

Road # 01, House # 60 South Kulshi, Chattogram 163-Rangdhanu, Airport Road, Chowkidekhi, Sylhet-3100,

Contact No.: 01847213568. Date: 12 November, 2024 Contact No.: 01847212872, 01847213523, Date: 12 November, 2024
Bogura Jashore

Ward: 9, Plot: 508/510, H # 996/A, R # Eidgah Lane (Sutrapur), Holding No. 1351-00 Talikhala, Puraton Kashba, Police Line Road,
Bogura, Contact No.: 01817 147200. Date: 12 November, 2024 Jashore, Contact No.: 01894930900. Date: 13 Navember, 2024
Cumilla Barishal

Azim Tower, Jagorjuli Highway Road, Rehimpur, Word No:08, Post: Durgapur Basu Lodge (Inside of Fariya Comunity Centre), South Alekanda

Adarsha Sadar, Cumilla. Contact No.: 01819556929. Date: 13 November, 2024  Bangla Bazar, Barishal, Contact No.: 01847212488. Date: 13 November, 2024

‘3) Popular Pharmaceuticals PLC.

POPULAR  Sheltech Panthckunjo, 17 Shukrabad, West Panthopath, Dhaka-1207
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WALK-IN-INTERVIEW

Popular Pharmaceuticals PLC. is one of the fastest growing companies in Bangladesh. To sustain our
continuous growth, we are looking for smart, energetic & hard-working eligible candidates for the
following position.

( Medical Information Officer )
(Chronic Care Business Unit)

( Key Responsibilities ™\

» Effectively and efficiently share product information to

( Benefits We Offer
¢ Competitive salary package

AN

Doctors.

» Generate prescriptions from Doctors and collect orders from

chemist shops for achieving the sales target.
( Required Qualifications "\

» Graduate in any discipline having science up to HSC/SSC
» Good communication skills in both English and Bangla

» Willing to work anywhere in Bangladesh
* Willing to build career in Pharmaceutical sales
¢ Age within 33 years

* I[mpressive sales incentive
* Leave encashment

* 3 Festival bonuses

* Provident fund

¢ Gratuity

* Profit share

¢ TA/DA

¢ Training allowance for successful
trainees

* Foreign Tour

Interested candidates are invited to attend WALK-IN-INTERVIEW from 10:00 am to 3:00 pm as per
following schedule. Please bring your BIO-DATA, 2 recent passport size photographs, National ID
Card, All Academic Certificates (Original & Photocopy) with you.

Location )

Dhaka

Popular Pharmaceuticals PLC. Dhaka Sales Depot, 19 Eskaton, (222 Eskaton Old)
Near Janakantha, Bhaban, Dhaka-1000, Contact No.: 01814660660,
01847212324, 01847212332, Date: 11, 12 & 13 November, 2024

Mymensingh
263/5 Maskanda Zilla Parisad School Road, Mymensingh,
Contact No.: 01812286014, Date: 12 & 13 November, 2024

Kushtia

House # D-350, Block # D, Ward # 8, Nishan More, Housing Estate,
Kushtia, Contact No.: 01817147160. Date: 11 November, 2024

Rangpur

House # 69, Road # 1/4, R. K. Satgara Road, Islambag (deal More),
Rangpur-5400, Contact No.: 01847213127 Date: 11 November, 2024

Cumilla
Azim Tower, Jagorjuli Highway Road, Rahimpur, Word No:08, Post: Durgapur
Adarsha Sadar, Cumilla, Contact No.: 01817293425. Date: 11 November, 2024

Narayangonj
15 Isdair Road (2nd Floor), Fatulla, Narayangonj
Contact No.: 01847212150. Date: 12 November, 2024

Chattogram
Road # 01, House # 60 South Kulshi, Chattogram
Contact No.: 01847345857, Date: 13 November, 2024

Rajshahi

Holding No. 432/1, (Bornali Mor), Ward No. 10, Hetem Khan G.P.0-6000,
Boalia, Rajshahi, Contact No.: 01817528992 11 & 12 November, 2024

Barishal
Basu Lodge (Inside of Fariya Comunity Centre), South Alekanda
Bangla Bazar, Barishal, Contact No.: 01851732919, Date: 08 October, 2024

Jashore
Holding No. 1351-00 Talikhala, Puraton Kashba, Police Line Road,
Jashaore, Contact No.: 01894929717. Date: 11 November, 2024

Sylhet

163-Rangdhanu, Airport Road, Chowkidekhi, Sylhet-3100,
Contact No.: 01847212146. Date: 11 November, 2024

Bogura
Ward: 8, Plot: 508/510, H # 996/A, R # Eidgah Lane (Sutrapur),
Bogura, Contact No.: 01847212141, Date: 11 November, 2024

Faridpur
Holding # 25/19/2, Barishal Road, Old Bus Stand, Faridpur,
Contact No.: 01817147160. Date: 13 November, 2024

Khulna

54 Hazi Mohsin Road, Tuth Para, Kabarsthan Road, Khulna,
Contact No.: 01894929717 Date: 13 November, 2024

‘» Popular Pharmaceuticals PLC.

POPULAR Sheltech Panthokunjo, 17 Shukrabad, West Panthopath, Dhaka-1207
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PROFESSIONAL
SERVICE OFFICER (PSO)

For Sales Pharma Division

Q@ Job Location: Anywhere in Bangladesh

BE REMARKABLE

{&p Work for a-company which
)(  gives you a platform to do
amazing things

JOB RESPONSIBILITIES

> Effectively communicate product information to

Medical Professionals

> Achieve sales objectives through the generation

of prescriptions and create new markets > Medical Benefits
> Provident Fund & Gratuity

> Festival Bonus

> Profit Share (WPPF)

> Attractive Incentive Scheme

> Foreign Tour

> Encouraging Allowance : TA & DA
> Group Insurance

> Skill Enhancement Training

< ELIGIBILITY

> (raduate in any discipline
> Age not exceeding 32 years

INTERVIEW TIME
> 10:00 AM - 2:00 PM

Q@ INTERVIEW LOCATIONS

Corporate Headquarters (Dhaka)

= Date: November 13 & 14, 2024

@ Plot- 1, Milk Vita Road, Section- 7, Mirpur, Dhaka- 1216

Teesta Depot (Rangpur)

= Date : November 12, 2024
9 Holding # 5836, Uttam, Hajirhat,
Rangpur

Atrai Depot (Dinajpur)

= Date : November 13, 2024
@ Holding # 1266, Bhobainagor,
Dinajpur

Kirtonkhola Depot (Barishal)

= Date : November 16, 2024
@ Amtola More, Band Road,
Barishal

Khulna Depot

= Date : November 17, 2024
@ 62, KDA Commercial Area, Jalil
Swaroni, Rayer Mohol, Boyra, Khulna

INNOVATE

@ Utilize the strength of Renata
~ to innovate and reinvent the
future

\%) BENEFITS

RENATA offers a progressive career path
and one of the highest compensation &
benefits packages in the industry-

Rajshahi Depot

GROW

Q, Climbup towards the next level
% by working with an amazing

team

WALK-IN-INTERVIEW

=) Date : November 11, 2024

Korotoa Depot (Bogura)

=) Date : November 12, 2024
@ Betgari, Dhaka Road, Banani,
Bogura

Tangail Depot

= Date : November 13, 2024
@ Holding # 1135, Biswash Betka, Atpukurpar,
Dhaka Road, Tangail Sadar, Tangail

Gomti Depot (Cumilla)

= Date : November 16, 2024
@ Holding # 48/01 Ward: 23, Batabaria,
Sadar Dakhin, Cumilla

Chattogram Depot

=) Date : November 17, 2024
@ Prashanti Tower-3, Prashanti R/A Road,
Colonel Hat, Pahartali, Chattogram

Q@ C - 212, Laxmipur, Greater Road, Rajshahi

Brahmaputra Depot (Mymensingh)

¢ Date : November 12, 2024
@ By-pass mour, Dhaka Road,
Digarkanda, Mymensingh

Jashore Depot

) Date : November 16, 2024
@ Holding # 1021/B (Sarder Villa),
Airport Road, Arabpur, Jashore

Kushtia Depot

= Date : November 17, 2024
¢ Shopnodanga, Holding No: C-76, Housing
Estate, Kushtia Sadar, Kushtia - 7000

Madhumati Depot (Faridpur)

= Date : November 18, 2024
@ Abd Allah Jahir Uddin Lal Miah Sarak,
Kuthibari-1, Kamlapur, Faridpur

Interested candidates are welcome to attend a WALK-IN-INTERVIEW at the addresses
mentioned above with an Application, updated CV with photograph, original and copy of all
Academic Certificates & National ID card as per the given date and time.

4 Renata PLC

www.renata-ltd.com
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&> Eastern University
CAREER OPPORTUNITY

Faculty Positions

» Director (Professor/Associate Professor-Finance)
Candidate must have a strong knowledge in Islamic Finance, Banking
and Insurance (IFBI).

» Lecturer (Pharmacy) » Lecturer (CSE)

Administrative Positions

» Deputy Director (Admission Office)

» Deputy Director/ Assistant Director (OSA and CSIO)

» Assistant Director, Public Relations (Admission Office)

» Assistant Director, Automobile Engineer (Transport Section)

» Executive, Program Office (Department of EEE)
» Lab Assistant and Program Officer (Department of Pharmacy)
» Campus Supervisor wwwprebd.com

Office Support Staff

> BT PR P N (TS bW @)

Attractive compensation package commensurate with qualifications and experience

For detail job descriptions and application process please visit
www.easternuni.edu.bd/career Registrar

Applications should be submitted by
17 November 2024

Eastern University Campus
Road 6, Block B, Ashulia Model Town, Ashulia, Savar, Dhaka




WALK-IN INTERVIEW FOR MANAGER (CDP/PROGRAM)

WALK~IN INTERVIEW FOR MANAGER (CDP/PROGRAM)

Good Neighbors (1991) 15 an international humamitanan, development and non-governmental organization with membership in General Consultative
Status i the United Nations Economic and Social Council (UN ECOSOC). Winner of MDG 2 award 2007 and UNESCO-Hamdan Prize for Teacher
Development 2024, Good Neighbors Bangladesh (GNB) 1s operating 17 Community Development Projects (CDP) and 5 Projects with Specific
Program (PSP) in 13 districts for child protection. education, health, women empowerment. income generating activities. DRR and Rohingya

emergency response activities. Good Neighbors Bangladesh (GNB) intends to recruit suitable personnel for the following positions:

Position: Manager (CDP/Program )
Job Location: 13 districts in Bangladesh (Rural)

1. The purpose of the position:

a) To lead the CDP in close communication with the community, community leaders. local government and other stakeholders
b) To build and maintain strong team culture in the CDP office

¢) To work as a responsible representative of the head office in the community

d) To implement organizational plans, decisions, goals by mamtaining strong communication with the staff and community

) To build and maintain necessary networks for the CDP’s success.

2. Basic Requirement:

a) Education: Master’s Degree preferably in Social Science. Development Studies, Development Economics, Environmental Science & Disaster
Management. www.prebd.com
b) Age: Minimum age 30 years and maximum age 40 years (as on 315t October 2024)

c) Experience: Mimimum 5 years (experience with only evidence and relevance will count)

d) Communication: Strong written and verbal communication skills.
¢) Budgeting & Financial Management: Experience in project budgeting, resource allocation, and financial reporting.
f) Compliance & Reporting: Knowledge of regulatory and partnership compliance. monitoring and reporting skills.

g) Leadership Skill: Ability to lead teams and to work with the marginalized community people for their capacity enhancement
h) Problem-solving: Strong analytical skills and ability to resolve project challenges effectively.

1) Stakeholder Engagement: Ability to collaborate with local authorties, non-profit organizations, and community groups.
1) Office Culture & Environment: Ability to work m a multi-national and multi-cultural office environment.

Preference: Female candidates are highly encouraged to apply.

3. Contract Information:

Consolidated Remuneration: Tk.40,000 -50,000 (per month)
Contract Period: 2 years (including minimum 6 months’ probation period)

4. Job Assignment in Brief:

% Primary Responsibilities:

a) Project Designing, Planning & Implementation: Designing and understanding the necessity of new projects and implement the community
development projects according to the orgamizational goals/requirements.

b) Community Engagement: Build strong relationships with local communities, understanding their needs and ensuring project alignment with
those needs with community resource mobilization.

c) Stakeholder Communication: Serve as the main point of contact between community members, partners, and higher management, ensuring
top-down and bottom-up communication flows.

d) Risk Management: [dentify and mitigate potential risks or challenges to the success of the CDP.

e¢) Compliance & Evaluation: Ensure on legal and regulatory requirements and evaluate the project’s impact and success.

f) Budget Management: Oversee project budgets, ensuring financial efficiency and transparency.

g) Team Leadership: Lead and manage project teams, ensuring alignment with objectives and tunelines.

h) Monitoring & Reporting: Track project progress. prepare regular reports, and present outcomes to senior management and stakeholders.

i) Networking and partnership buildup: Maintaining efficient networking and partnership with community resource, local government and non-
governmental organizations.

% Secondary Responsibilities:

a) Staff Engagement: Effective staff management to keep members sufficiently involved and motivated

b) Staff Capacity Development: Provide guidance and training to CDP personnel. enhancing team skills and knowledge.

c) Resource Mobilization: Assist in identifying additional resources and funding opportunities to support project goals.

d) Documentation & Record Keeping: Ensure accurate documentation of project activities, decisions. and outcomes.

€) Cross-functional communication: Work in collaboration with different sectors and sector heads as per project needs.

f) Community Feedback Integration: Facilitate bottom-up feedback from communities mto project strategies and improvements.
g) Administrative Support: Handle day-to-day administrative tasks related to project operations.

h) Flexibility: Willingness to travel and work in any place in Bangladesh.

Application & Walk-In Interview Procedure:

Application: If all of this sounds like it might be your kind of thing then you should definitely attend in interview on 16th November 2024.
We are requesting you to download the prescribed format from here and bring the prescribed format application, forwarding letter (hard
copy) during the interview and send to the email address hrd@gnbangla.org .

[Must mention basic information of yourself, age, total year of experience, education with major subject, expected and current salary
amount, possible date of joining, two references (one should be Current/Last Supervisor) in your CV]

Applications without required information, proper subject in email or incomplete application will not be considered. (Please provide your
active email address, mobile number, and/ or contact information)

Please mention the position name “Manager (CDP/Program)” in the email subject line.

« Walk-In Interview: 161" November 2024 (Saturday), Time: 10:00 am to 04:00 pm
« Walk-In Interview Location: Good Neighbors Bangladesh, House 5, Road 2, Block A, Swadesh Shornaly Abashan, Purbachal Express
Highway, Barua, Khilkhet, Dhaka 1229.

Address: Good Neighbors Bangladesh, House 5, Road 2, Block A, Swadesh Shornaly Abashan, Purbachal Express Highway, Barua,
Khilkhet, Dhaka 1229, IP phone: +88-09613858585

*Unwanted telephone calls/contacts (before or after recruitment test) will result to disqualification.

Good Neighbors Bangladesh is concerned about the rights of child and women and has “Zero Tolerance” policy for any kind of Sexual
Exploitation and Abuse.
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Committed to Prosperity
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%,:!" FROM THE AMERICAN PEOPLE
SOLICITATION NUMBER: 72038825R10002

ISSUANCE DATE: November 5, 2024
CLOSINGDATE/TIME: December 4, 2024; 04:30PM

SUBJECT: Solicitation for Cooperating Country National Personal Service Contractor (CCN PSC)
— Development Assistance Specialist (Front Office Senior Advisor), FSN — 13

Dear Prospective Offerors:

The United States Government, represented by the U.S. Agency for International Development
(USAID), is seeking offers from qualified persons to provide personal services under contract as
described in this solicitation.

Offers must be in accordance with Attachment 1 of this solicitation. Incomplete or unsigned offers
will not be considered. Offerors should retain copies of all offer materials for their records.

USAID will evaluate all offerors based on the stated evaluation criteria. USAID encourages all
individuals, including those from disadvantaged and under-represented groups, to respond to the
solicitation.

This solicitation in no way obligates USAID to award a PSC contract, nor does it commit USAID to
pay any cost incurred in the preparation and submission of the offers.

Questions must be directed in writing to the Point of Contact specified in the attached information.

Sincerely,

Fred riCk Digitally signed by

Fredrick Onyango

Date: 2024.10.29
O n ya n g O 09:54:38 +04'00"

Fredrick Onyango
Supervisory Contracting Officer

U.S. Agency for International Development

U.S. Embassy Tel: (880-2) 5566-2000
Madani Avenue, Baridhara Fax: (880-2) 5566-2909
Dhaka-1212, Bangladesh www. usaid.gov/bangladesh



Solicitation for a CCNPSC Development Assistance Specialist (Front Office Senior Advisor); 72038825R 10002

ATTACHMENT 1

=

GENERAL INFORMATION

1. SOLICITATION NO.: 72038825R10002
2. ISSUANCE DATE: November 5, 2024

3. CLOSING DATE/TIME FOR RECEIPT OF OFFERS: December 4, 2024 at 4:30 pm local time in Dhaka,
Bangladesh.

4. POINT OF CONTACT: Ismat Zerin email at izerinf@usaid.gov. Please DO NOT send applications to
this email address. For instructions on how to apply, see section IV & V of this solicitation.

5. POSITION TITLE: Development Assistance Specialist (Front Office Senior Advisor), FSN — 13
6. NUMBER OF VACANCIES: One (1)

7. MARKET VALUE: FSN-13, 40 hours equivalent (TK. 6,336,512 — TK. 11,628,323 per annum). In
accordance with AIDAR Appendix J and the Local Compensation Plan. Final compensation will be
negotiated within the listed market value.

8. PERIOD OF PERFORMANCE: The period of performance is five years, with the possibility of
extensions.

9. PLACE OF PERFORMANCE: Dhaka, Bangladesh with possible travel as stated in the Statement of
Work.

10. ELIGIBLE OFFERORS: This is a Cooperating Country National position; all Qualified Bangladeshi
National are eligible to apply.

11. SECURITY LEVEL REQUIRED: The successful candidate shall be required to obtain a Facility Access
clearance.

12. STATEMENT OF DUTIES:
A. GENERATI STATEMENT OF PURPOSE OF THE CONTRACT

The Development Assistance Specialist (Front Office Senior Advisor) on Private Sector Engagement and
Strategic Partnerships (“the PSE Senior Advisor") is a member of the USAID/Bangladesh Front Office and
reports directly to the Mission Director. The PSE Senior Advisor develops and leads the overall Mission
Private Sector Engagement Strategy and Action Plan. The PSE Senior Advisor works closely with the Mission
Director, Deputy Mission Director, Office Directors, and other members of the Senior Management Team
(SMT) to advance the Agency’s and the USAID/Bangladesh private sector engagement policy by
strengthening existing partnerships and creating new partnerships with the private sector to further
USAID/Bangladesh’s development goals. The PSE Senior Advisor is a seasoned business development
relationship manager and development finance professional with a strong understanding of Bangladesh’s
private sector ecosystem and significant leadership, organizational, technical, writing/editing, and
interpersonal skills. The PSE Senior Advisor also has a strong familiarity with a range of financing
mstruments. S/he has extensive experience building constructive relationships with key players in the
business and philanthropic sectors. As the Front Office provides strategic direction for partnerships across the
Mission, the mcumbent works closely with the Office Directors and Deputy Directors in each of the technical
teams and supporting offices to coordinate and represent USAID’s interests, and to find common ground with
the private sector including domestic, international, and multinational corporations, impact investors, social
entrepreneurs, financial institutions, think tanks, business associations, chambers of commerce, foundations
and other philanthropic organizations, as well as with the Bangladeshi diaspora. The incumbent is responsible
for mobilizing private sector stakeholders, leveraging private sector resources, coordinating with the private
sector on Mission initiatives that may require private sector strategic focus, expertise, and capital to address
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Solicitation for a CCNPSC Development Assistance Specialist (Front Office Senior Advisor); 72038825R 10002

development challenges in Bangladesh in concert with all technical teams in the Mission. S/he plays a
leadership role in guiding the Mission’s dynamic portfolio to promote technical approaches that involve
complex multi-stakeholder coordination, partnerships and alliances, innovative solutions to complex
development problems, accessing various sources of financing, and in-kind collaboration to create new and
innovative approaches that reach scale and maximum impact. To enable this, the incumbent must network
extensively with potential and existing public and private sector partners to identify high-impact approaches
and private enterprise driven solutions and align these initiatives with Mission activities. The purpose of the
outreach is to identify high-impact partnerships to achieve Mission-wide development objectives and scale-
up successful mterventions to reach more beneficiaries on a financially/commercially sustainable basis.

The mcumbent serves in an advisory capacity on private sector engagement across the Mission’s five technical
offices. The incumbent also leads and liaises on a regular basis with each technical team to ensure strategic
collaboration and coordination. Further, through leading the Mission’s Private Sector Engagement Working
Group and/or separate regular meetings, the incumbent will regularly report partnership progress and
coordinate with other offices to improve the Mission’s strategic engagement with the private sector. The
incumbent will prepare conference and other stakeholder events, prepare briefers, talking points, and all other
administrative and communications materials related to private sector engagement for the Mission Director.
This position is the Mission lead for engaging the private sector on the full range of activities that will enhance
the Mission’s ability to develop strategic partnerships with a wide variety of public and private sector
organizations to advance the Mission’s development goals. The PSE Senior Advisor coaches, gmides, and
mentors designated private sector focal persons of all technical and cross-cutting teams of the Mission. The
job holder is required to perform significant work-related travel.

Incumbent shall set in motion a rigorous strategy, plan, and standard operating procedures for identifying the
diaspora and the in-country private sector, building and nurturing relationships, convincing them to
partner/invest/contribute, and developing formal partnerships/MOUs. Realizing that the private sector,
especially the diaspora, wants to work with USAID directly, rather than to only liaise with our contractors,
the incumbent shall nurture private sector relationships and partnerships through regular meetings and direct
in-house engagement with private sector entrepreneurs, owners, and corporate leadership.

B. STATEMENT OF DUTIES TO BE PERFORMED

Private Sector Partnerships and Alliance Building:

The PSE Senior Advisor leads Mission efforts to achieve Agency objectives through promoting private sector
engagement to support the Mission’s development objectives to accelerate and scale impact in partnership
with the private sector. The PSE Senior Advisor plays a major leadership role in the Front Office’s efforts to
tap into the core capabilities of the vibrant private sector in Bangladesh to leverage private sector innovation,
expertise, interests, and assets to solve critical development challenges. The PSE Senior Advisor identifies
new opportunities with the private sector, including multinational enterprises, privately held firms, public and
private philanthropic institutions, private investors, venture capitalists, development finance institutions,
impact investors, social entrepreneurs, think tanks, private foundations, business associations, chambers of
commerce, educational institutions, Bangladeshi diaspora, and non-profit organizations interested in
partnering with USAID/Bangladesh to leverage capital and resources to develop, test, and/or scale-up and
diffuse development solutions to positively impact people’s lives in Bangladesh and potentially globally. S/he
1s an expert in private sector development and skilled in creating public-private partnerships and strengthening
USAID’s relationships and coordination within the private sector. S/he develops and implements strategies
for effective outreach to private investors and other potential alliance partners to invest alongside our
development resources on key USAID goals, objectives, and initiatives to leverage resources for development
results. S/he accomplishes this by identifying potential alliance partners and investors and developing
relationships in key areas of priority to USAID/Bangladesh such as health, education, agriculture, economic
growth, clean/renewable energy, climate change, and other sectors. The PSE Senior Advisor will be
responsible for coordinating, managing, and supporting complex initiatives involving USAID, the private
sector, implementing partners, local organizations, and potentially senior levels with the Government of
Bangladesh, the United States, and elsewhere.
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The incumbent provides expertise to the Front Office and broader Mission to build partnerships which align
private sector business interests with development objectives. The incumbent is the leader in strengthening
the capacity of the Mission staff to pursue strategic partnerships by providing private sector engagement
training, advisory services, knowledge products, tool-kits and policy guidance. S/he is responsible for
tactfully handling many complex issues, including sensitive negotiations with senior ranking members of the
private sector and dealing with matters of a high degree of complexity. The incumbent keeps the Front Office
and the Mission abreast of current private sector-related research and significant events and policies impacting
and related to private sector development in Bangladesh; advises senior Mission management and others on
private-sector-engagement-related activities and programs; conducts consultations with stakeholders,
including the private sector; and, collects, analyzes, and synthesizes information to inform and strategically
guide USAID and USG program planning and implementation.

The incumbent reviews the existing USAID/Bangladesh technical portfolio of programs and strategic
partnerships and identifies and develops areas to deepen collaboration with the private sector where
appropriate. As the Mission’s private sector expert, the incumbent serves as the principal advisor to the
Mission Director and Deputy Mission Director, as well as the Mission Senior Management Team on
opportunitics to engage the private sector and advance the Mission’s private sector engagement strategy. S/he
is responsible for tactfully handling many complex issues, including sensitive negotiations with senior ranking
members of the private sector, the Governments of Bangladesh and the United States, and dealing with matters
with a high degree of difficulty and diplomacy. S/he represents USAID at fora across Bangladesh that offer
opportunitics for partnership and leveraging of resources within the Mission’s technical sectors. The PSE
Senior Advisor works closely with Mission staff, executive and working levels of the private sector, the
Commercial Section of the U.S. Embassy/Dhaka, local chambers of commerce, and others, to adapt alliance
strategies for current economic and commercial circumstances and identify other donors/stakeholders in
Bangladesh or the region involved in or appropriate for creating innovative instruments, agreements, and
alliances with private companies that have common goals and objectives with USAID. In addition, the
incumbent will leverage up to $150 million of private sector resources which will lead to the doubling of the
impact of USAID/Bangladesh’s development programs.

Within the Front Office, the PSE Senior Advisor creates and manages tools that promote and share global best
practices on private sector engagement; to establish databases for tracking contacts to be shared with
stakeholders across targeted sectors and/or regions within Bangladesh; to identify and create additional
resources (brochures, presentations, websites) needed to promote development alliance-building in
Bangladesh, and link with other Bangladeshi and regional resources for building, managing, negotiating, and
promoting investment and pooling of resources with USAID to achieve mutual development objectives. The
incumbent facilitates all aspects of alliance building which includes: a) working directly with
USAID/Bangladesh program management staff to outline action plans and roadmaps for partnership and
ensure clear pathways to successful partnership building and programming; b) prospecting, developing, and
maintaining lists of private sector investors contacts and relationships in relevant program areas; ¢) developing
and/or applying appropriate financial and corporate governance risk assessment instruments to ensure that
risks are mitigated and shared appropriately; d) staying informed on the most cutting edge aspects of
development partnerships, development finance, corporate social responsibility initiatives, and the best
practices both regionally and globally that could be applied to USAID/Bangladesh private sector development
programs; ¢) conducting due diligence research on proposed partners; f) working with USAID/Bangladesh
program managers and contracting/agreement officers to facilitate formal agreements; g) preparing and
managing conferences and events; and h) writing support administrative and development outreach
communications documentation including memos, briefers, talking points, speeches, social media
publications, etc. The PSE Senior Advisor will also negotiate and prepare agreements on behalf of the USG
with the private sector such as MOUs and multi-stakeholder partnership agreements outlining the purpose of
the partnerships and the roles and responsibilities of the parties involved.

Under supervision of the Mission Director or Deputy Mission Director, the incumbent shall work across all
offices and with technical staff to inspire a more entrepreneurial mindset that adopts out-of-the-box thinking
and a direct engagement strategy with the private sector by moving away from historical heavy reliance on
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implementing partner mechanisms, and utilize USAID’s convening power to engage the private sector
directly; as well as support engagement and interaction with the host government and other stakeholders.

Representation and Coordination:

The incumbent leads USAID/Bangladesh’s representation to sustain close collaborative and professional
relationships with private sector actors, the Government of Bangladesh (GoB), USAID and State Department
officials, and senior officials of other USG agencies, as well as private investors, venture capitalists,
development finance institutions, impact investors, social entrepreneurs, think tanks, private foundations,
chambers of commerce, business associations, educational institutions, diaspora, and non-profit organizations.
S/he promotes the expansion of effective partnerships, secking alternative sources of development finance,
financial leverage strategies, and approaches that expand the use of innovative partnerships. The incumbent
is responsible for ensuring that host-country officials at the highest levels are apprised of USAID's private
sector engagement efforts. External coordination responsibilities require the incumbent to demonstrate highly
developed professional judgment, and to provide exceptional technical direction, leadership in the field, and
management oversight. S/he also works to ensure internal coordination, within the USAID and Embassy Front
Offices, and across all other USAID offices and program boundaries that may offer opportunities to leverage
investments and further targeted objectives. S/he will regularly liaise with all Mission Offices to help ensure
a cohesive strategic approach to working with the private sector on behalf of the entire Mission. S/he also
leads ongoing information sharing with new and existing tools to identify, prioritize, and develop
opportunities for cross-cutting initiatives and collaboration. The incumbent coordinates with colleagues in
USAID/Washington to identify the latest global advances and opportunities for strategic partnerships, such as
the Private Sector Engagement Hub. The incumbent represents USAID/Bangladesh on the global agency-
wide private sector engagement working group to showcase Bangladesh’s programming efforts. The
incumbent provides strategic and advisory support to the Mission Director, Deputy Mission Director, and
other members of the Senior Management Team, to ensure that the Mission priorities are represented
comprehensively, coherently, and consistently in private sector engagement efforts.

Sthe represents USAID/Bangladesh and the USG to financial institutions, impact investors, the diaspora,
philanthropists, and the senior leadership of private and corporate sectors, in a wide variety of fora; and in
negotiations with the private sector and implementing partners on project design and implementation. The
incumbent is responsible for ensuring that host-country officials at the highest levels are apprised of USAID's
private sector engagement efforts.

The incumbent must possess the skills to effectively communicate with senior private sector executives,
investors, and successful self-made business men and women. The incumbent must be organized, speak
confidently and with passion to make an impact on executives and business leaders. The incumbent must truly
believe in market driven private sector growth principles and speak with conviction about partnerships with
the private sector.

Strategic Planning, Program Management and Portfolio Oversight:

As a cross-cutting and multi-functional effort across five technical offices, the incumbent is responsible for
providing technical expertise i the design, development, implementation, and evaluation of
USAID/Bangladesh’s private sector strategic objectives and engagement activities, across the Mission
portfolio. The incumbent will leverage up to $150 million of private sector resources which will lead to the
doubling of the impact of USAID/Bangladesh’s development programs. As the Mission’s private sector
expert, the incumbent routinely reviews the capacity building needs of USAID staff and implementing
partners, especially local entities, and will continuously develop and strengthen their capacity regarding
private sector engagement and provide necessary oversight. The incumbent provides executive direction to
develop a robust learning agenda for private sector partnerships and designing the right metrics across all
Mission technical offices and programmatic areas — to measure funding leveraged and lives impacted. The
incumbent identifies successes, best practices, innovations, and lessons leamed from private sector
engagement for sharing on a national and global level. The incumbent will also serve as a mentor of private
sector engagement to the entire Mission.
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C. SUPERVISORY RELATIONSHIP

The incumbent will report directly to the USAID/Bangladesh Mission Director. The incumbent is expected to
take significant initiative in planning and carrying out his/her assignment with minimal supervision. The work
i1s reviewed in terms of achievement of established milestones, and the appropriateness of strategic
relationships. The Mission Director provides a review of the assignment, the goals and objectives to be
achieved, and the results expected. The Advisor secks advice and assistance as required. Work is reviewed in
terms of results achieved.

D. SUPERVISORY CONTROLS

Full supervision of USAID Mission staff is not contemplated, but the Specialist may be assigned to lead teams
and/or study groups on an ad hoc basis. In addition, the Specialist is expected to provide technical guidance
to staff throughout the Mission, as it relates to the Mission portfolio.

13. PHYSICAL DEMANDS
The work requested is generally sedentary and poses few physical demands. The incumbent may be required
to visit activities outside Dhaka.

II. MINIMUM QUALIFICATIONS REQUIRED FOR THIS POSITION

To be considered for the position, a candidate must meet the Minimum Qualifications listed below.

Education: A Master's degree in the field of Economics; International Affairs/Relations; Business
Administration, International Development; Public Administration/Policy; International Trade;
International Finance; or a closely related subject is required.

Prior work Experience: At least 10 years of professional level experience in international development
and/or private sector engagement covering strategic planning, program/project development and
management, and building effective public-private partnerships and alliances. The incumbent will have
significant experience (at least five to seven of the ten years) engaging with the private sector to foster and
create effective partnerships. The incumbent must also have a high degree of technical, analytical, and
quantitative skills in analysis of markets and policies in Bangladesh.

Language Proficiency: Bangla and English proficiency Level IV (written, reading, and oral) is required.
English level will be tested.

III. EVALUATION AND SELECTION FACTORS

The Government may award a contract without discussions with offerors in accordance with FAR 52.215-1.
The CO reserves the right at any point in the evaluation process to establish a competitive range of offerors
with whom negotiations will be conducted pursuant to FAR 15.306(c). In accordance with FAR 52.215-1, if
the CO determines that the number of offers that would otherwise be in the competitive range exceeds the
number at which an efficient competition can be conducted, the CO may limit the number of offerors in the
competitive range to the greatest number that will permit an efficient competition among the most highly rated
offers. The FAR provisions referenced above are available at https://www.acquisition.gov/browse/index/far.

Applications that do not meet the required minimum qualifications will not be scored. Candidates meeting the
above required qualifications for the position will be evaluated based on information presented in the
application. USAID reserves the right to conduct written examinations and interviews with the top ranked
short-listed candidates. If the interview is conducted, it will be one of the determining factors in the final
selection.

The technical evaluation committee may conduct reference checks, including references from individuals who
have not been specifically identified by the offeror, and may do so before or after a candidate is interviewed.

Candidates will be evaluated and ranked based on the following selection criteria:
Phase-1: Offerors who meet the Education / Experience minimum qualifications will further advance to

evaluation phase-II. Offerors who do not meet the Education / Experience minimum qualifications will be
eliminated from further evaluation process.
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Phase-II: The Applications of those Offerors who meet the Education / Experience minimum requirements
will be further evaluated. The most highly rated Applications will further move to phase-III.

Phase-III: The Offerors determined to be most highly rated will be asked to complete a written test and be
interviewed. The written test and interview performance will be evaluated based on the evaluation factors
given below to determine the most highly rated Offerors.

¢ Job Knowledge: Advanced knowledge of the host country’s political, economic, business, and policy
environment is required as the incumbent will have to interact with a range of stakeholders including
relevant host country government officials, international development organizations, civil society
organizations, national and international business chambers, and various sectoral associations. Must
demonstrate a highly detailed understanding of contextual complexities of Bangladesh and how
development programs can be designed to take into account the socio-cultural context of the country.
Must have a thorough knowledge of the program and strategy development processes. Must have
broad and extensive development knowledge in various technical sectors, such as economic growth,
trade and investment, rural and agricultural development, health, education and the role the private
sector can play in further developing those sectors. Familiarity with bilateral and multilateral donor
organizations and requirements about program planning and design, implementation, personnel
management, research, analysis, and reporting, is required.

e Skills and Abilities: Leadership abilities, as evidenced by achievements in coordination efforts, are
essential. The incumbent must be able to prioritize and complete tasks quickly and efficiently; must
be highly motivated, dedicated, a self-starter, and able to work in challenging and stressful
environments; excellent interpersonal skills, with the ability to work in a team setting; and ability to
casily interact with outstanding tact and diplomacy when interacting with high level officials and
USAID partner organizations. The ability to gather and analyze information and develop a plausible
interpretation of implications for USAID programs is critical. The ability to demonstrate oral and
written communication skills to articulate the information to provide strategic advice and manage
institutional relationships both internally with USAID/Bangladesh operating units and with targeted
external stakeholders is required. The incumbent should have proven ability to develop new linkages,
partnerships, and networks with civil society organizations, private sector actors and development
partners that will enhance USAID development results. S/he must be able to support coordination at
least with all technical offices of USAID/Bangladesh, relevant sections within the U.S. Embassy,
Agricultural Attache Office of the United States Department of Agriculture, Foreign Commercial
Service, relevant implementing partners of USAID/Bangladesh development portfolio, bilateral and
multilateral development agencies, relevant host country government ministries and agencies, and as
directed by the Mission Director. The incumbent must exhibit skill to collaborate with, and achieve
results through, others, the ability to build strong and sustainable relationships, and the capability to
interact within all levels of the Agency. The PSE Senior Advisor must be able to develop and maintain
close and productive working relationships with all USAID/Bangladesh technical teams and operating
units.

The incumbent must have outstanding analytical and organizational skills, and excellent oral and
written communication skills. He/she must demonstrate keen judgment and emotional intelligence,
in addition to a successful track record of achieving results through persuasion, influence, and
collaboration rather than explicit reporting relationships. The incumbent must also possess critical
thinking skills, using logic and reasoning to identify strengths and weaknesses, threats, and
opportunitics, and have the ability to seck alternative solutions, conclusions, and approaches to
problem solving. He/she must exercise discretion, sound judgment, and the highest professional
cthics and confidentiality. The incumbent must have the ability to weigh issues in an unbiased
manner. He/she must be flexible and highly organized. Demonstrated success in information
gathering and analysis, and professional reporting is essential. Must be able to serve as both editor
and speechwriter when called upon, producing high quality documents and correspondence for the
USAID/Bangladesh Mission Director and/or Deputy Mission Director. Must be completely
computer literate, with excellent knowledge of Microsoft Office Suite (Word, Excel, and
PowerPoint), as well as Google Workspace.
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Candidates will be scored as follows:

Written evaluation (50% points): To be based on the Evaluation Factors listed above
Interview performance (50% points): To be based on the Evaluation Factors listed above
Total Score: 100%

Reference Checks: Pass/Fail

English Language Test: Pass/Fail

IV. SUBMITTING AN OFFER
INSTRUCTIONS FOR SUBMITTING AN APPLICATION
Interested candidates must submit the following:

1. Eligible offerors are required to complete and submit the offer form AID 309-2, “Offeror
Information For Personal Services Contracts With Individuals,” available at HERE. The form
and all other required documents must be submitted as per instruction in V: WHERE TO APPLY
below.

2. A cover letter of no more than two (2) pages that demonstrates how the candidates' qualifications
meet the work requirements as follows:

a) Education: how a candidate's education level meets the minimum requirements.
b) Work Experience: how candidate is prior (relevant) work experience meets the minimum work
experience requirements to successtully perform the duties mentioned above.

3. A curriculum vitae (CV) which describes education and career experiences and achievements. To
fully evaluate each application, every CV must include:

a) Paid and non-paid experience, job title, location(s), dates held (month/year), and hours
worked per week for each position. Dates (month/year) and locations for all field
experience must also be detailed. Any experience that does not include dates (month/year),
locations, and hours per week will not be counted towards meeting the solicitation
requirements.

b) Specific duties performed that fully detail the level and complexity of the work.

¢) Education and any other qualifications including job-related training courses, job-related
skills, or job-related honors, awards, or accomplishments.

4. Names, contact numbers, and e-mail addresses of three professional references from individuals
who are not family members or relatives.

V. WHERE TO APPLY

Applications must be addressed to:

Human Resources Office

Attention: Executive Officer

USAID, Embassy of the United States of America

* Applicants must submit the full application package via the online application portal as detailed below to
be considered. Failure to do so may result in a determination the applicant is not qualified. (Online
Application Process instructed below)

To ensure consideration of offers for the intended position, Offerors must prominently reference the
Solicitation number in the offer submission.

Online Application Process:

* Applicants would be required to create or already have a personal GMAIL account to access the online
form. *

Access the “USAID/Bangladesh Online Recruitment Form® HERE.

Follow the instructions within the form carefully and submit your information and supporting documents as
mstructed at the top of the form. Remember to press SUBMIT for confirmation of successful submission.
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By submitting your application materials, you certify that all the information on and attached to the application
is true, correct, complete, and made in good faith. You agree to allow all information on and attached to the
application to be investigated. False or fraudulent information on or attached to vour application may result
in you being eliminated from consideration for this position, or being terminated after award, and may be
punishable by fine or imprisonment.

Only qualified and shortlisted candidates will be contacted. Additionally, only candidates that are intervicwed
will be notified if the position is filled.

VI. LIST OF REQUIRED FORMS PRIOR TO AWARD

The CO will provide instructions about how to complete and submit the following forms afier an offeror is
selected for the contract award:

1. Medical examination by Embassy approved physician (form will be provided)

2. Security back-ground check (required forms will be sent to the candidate)

The above forms shall be completed only upon the advice of the Contracting Officer that a candidate is the
successful candidate for the job. Do not submit this form with your application.

Ensuring Adequate COVID-19 Safety Protocols for Federal Contractors - Please be advised that, upon
award, the contractor will be required to follow the Mission policies and/or directives from the U.S.
Department of State regarding COVID-19 requirements.

VII. BENEFITS/ALLOWANCES

As a matter of policy, and as appropriate, a CCN PSC is normally authorized the following benefits and
allowances:

BENEFITS
*  Provident Fund Contribution (10% of base salary) after successful completion of probation period
*  Annual & Sick Leave
» 2 Festival Bonuses (Included in above mentioned annual package “7. Market Value™)
+  Medical reimbursement
* Life insurance

VIIL. TAXES

Deductions for Bangladesh income tax are not made by the U.S. Mission and a declaration of earned income
1s not provided to the local government. CCN employees are responsible for filing and paying income taxes.

IX. USAID REGULATIONS, POLICIES AND CONTRACT CLAUSES PERTAINING TO PSCs
USAID regulations and policies governing CCN/TCN PSC awards are available at these sources:

1. USAID Acquisition Regulation (AIDAR), Appendix J, “Direct USAID Contracts With a Cooperating
Country National and with a Third Country National for Personal Services Abroad,” including contract
clause “General Provisions,” available at https://'www.usaid.gov/ads/policv/300/aidar

2. Contract Cover Page form AID 309-1 available at https://www.usaid.gov/forms

Acquisition & Assistance Policy Directives/Contract Information Bulletins ( AAPDs/CIBs) for Personal

Services Contracts with Individuals available at http://’www.usaid.gov/work-usaid/aapds-cibs

4. Ethical Conduct. By the acceptance of a USAID personal services contract as an individual, the
contractor will be acknowledging receipt of the “Standards of Ethical Conduct for Employees of the
Executive Branch,” available from the U.S. Office of Government Ethics, in accordance with General
Provision 2 and 3 CFR 2635. See https://www.oge.cov/web/oge.nst/resources standards-of-conduct

5. PSC Ombudsman
The PSC Ombudsman serves as a resource for any Personal Services Contractor who has entered into a
contract with the United States Agency for International Development and is available to provide clarity
on their specific contract with the Agency. Please visit our page for additional information:
https://www_ usaid.cov/work-usaid/personal-service-contracts-ombudsman.

The PSC Ombudsman may be contacted via: PSCOmbudsman(@usaid.gov.
USAID IS AN EQUAL OPPORTUNITY EMPLOYER: All qualified candidates will be considered
regardless of age, race, color, sex, creed, national origin, lawful political affiliation, non-
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disqualifying handicap, marital status, sexual orientation, affiliation with an employee organization,
or other non-merit factor. Management may consider the following when determining successful
candidacy: nepotism, conflicts of interest, budget, and residency status.
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Associate Officer, Quality Assurance (Aarong Dairy)

| ocation: BDFP Factory, Gazipur Sadar, Gazipur, Dhaka
Date Posted: November 6, 2024
Last Date of Application: November 20, 2024

BRAC is an international development organisation founded in Bangladesh that
partners with over 100 million people living with inequality and poverty globally to
create sustainable opportunities to realise potential.

Are you passionate about business and social change? Do you have innovative ideas
apout how markets can work for development? Are you enterprising, innovative, do
you think differently? BRAC Enterprises support people to become self-reliant. Aarong
celebrates the skills and traditions of artisans, Aarong Dairy links small-scale
producers, often with just a few cows, to commercial markets, BRAC Seed provides
seeds to millions of farmers in rural areas. Enterprises are diverse and always evolving,
put with the same goal - ensuring everyone has a livelihood. Get deep into products
and their impact on peoples’ lives. Innovate for impact. Join BRAC Enterprises.

JOB PURPOSE

To ensure the product quality according to the legal standard & specifications through
effective analysis and monitoring the activity

KEY RESPONSIBILITIES

« Monitor/ perform the laboratory tests and online activities based on SOP

* Prepare starter culture for production of different fermented products

» Prepare different reagents and solutions for laboratory analysis and ensure their
strength

» Visit to different chilling center and empower their technician through training and
motivation

» Distribute chemicals and glassware to chiling center and maintain the related
documents

 Conduct monthly lab inventory, GMP audit

« Monitor and maintain hygiene of Factory premises

o Implement 150 standard in the Factory

» Perform any other jobs as assigned by the management

SAFEGUARDING RESPONSIBILITIES

o Ensure the safety of team members from any harm, abuse, neglect, harassment
and exploitation to achieve the programme’s goals on safeguarding implementation.
Act as a key source Of support, guidance and expertise on safeguarding for
establishing a safe working environment

o Practice, promote and endorse the issues of safeguarding policy among team
members and ensure the implementation of safeguarding standards in every course
of action.

« Follow the safeguarding reporting procedure in case any reportable incident takes
place, encourage others to do so

ADDITIONAL JOB REQUIREMENTS

Education and Experience will be relaxed for the potential candidates
Experience in same field will be given preference
Knowledge on Food safety management system, Lab Analysis, Qualitative data

analysis www.prebd.com

Must have using capabilities of M5 Office
Able to work under stress situation

EDUCATIONAL REQUIREMENTS

The candidate must have B5Sc in Food Technology! Dairy Science with minimum
CGPA 2.50 or 2nd class/ division or equivalent result in all academic examinations

EXPERIENCE REQUIREMENTS

.1

BENEFITS

Health and Life Insurance, Festival Bonuses, Contnbutory Provident Fund, Gratuity
and others



Associate Officer, Technical, Telephone

Location: Head Office
Date Posted: November 7, 2024
Last Date of Application: November 16, 2024

BRAC is an international development organisation founded in Bangladesh that
partners with over 100 million people living with inequality and poverty globally to
create sustainable opportunities to realise potential.

Working at brac is not like any other job. It is a platiorm where you can bring about
real change for people who need it the most. We are not just dreaming of a better
world, we are building it. Join us to find the way.

JOB PURPOSE

This position will ensure to provide active and extensible technical solution for smooth
telecommunications system.

KEY RESPONSIBILITIES

» Ensure to connect BTCL lines with telephone exchanges and keeping it operational
at all times.

» Take necessary arrangements to maintain and keep all exchanges ERAC Head
Office and Field Offices operational.

o Set-up Main Distribution Frame (MDFE), Internal Distribution Frame (IDF) and
Distribution Box (DB) as required and update the numbers of port list and submit to
Manager regularly.

o Jake all necessary measures 10 install and maintain underground and owverhead
telecom cables.

o [ake regular payment of monthly bills of ETCL numbers and update the payment
database.

o Ensure regular maintenance of PABX for BEAC and BRAC other sister concerns.

» Maintain all documentation regarding PABX and perform administrative work as per
adwvice of supervisor.

» |nstall and provide operational support of all telecommunication eguipment in BRAC

o Ensure all extension-related work according to complain tickets and update the
information in the telecommunication software.

o Work at Telecom Help Desk and performing other assigned duties assigned by
SupenvIsor.

* Prepare estimate for floor renovation work.

SAFEGUARDING RESPONSIBILITIES

» Ensure the safety of Programme Participants, people who come into contact with
the organisation and team members from any harm, abuse, neglect, harassment
and exploitation including sexual exploitation and abuse (SEA) to achieve the
programme’'s goals of safeguarding implementation. Act as a key source of
support, guidance and expertise on safeguarding for establishing a safe working
environment.

» Practice, promote and endorse the issues of safeguarding policy among team
members and ensure the implementation of safeguarding standards in every course
of action.

» Follow the safeguarding reporting procedure in case any reportable incident takes
place and encourage others to do so.

ADDITIONAL JOB REQUIREMENTS

» Practical knowledge about Telephone Exchange

o Good Knowledge of Telecom cable, Telecom network eguipment, and
specifications.

» Competencies on cable installation and knowledge on group, pair and color of a
cable,

» (Good knowledge of computer operating skills (MS office, excel, PowerPoint)

» Ticket handling skills through software

+ Should be skill to work at Main Distnbution Frame (MDF), Internal Distribution Frame
(IDF), Distribution Box (DB) and Internet public switched telephone network (IPSTN),
Internet Protocol (IF) telephony system & [P telephony networlk,

« Able to find faults of telephone lines and provide possible solution.

 Co-operative and teamwork ability.

» [nnovative thinking and self-motivation.

» Coordination, communication and problem-solving skills.

Ability to work under pressure.

EDUCATIONAL REQUIREMENTS

Diploma from any recognized institution (Preferably in Minimum Diploma in
Telecommunication/Electronics engineering or Bachelor degree with 3 years and
above experience in telecommunication network and maintenance) www.prebd.com

EXPERIENCE REQUIREMENTS

Minimum 1-2 years experience in Telephone connection and maintenance in any
reputed organization.

BENEFITS

Festival bonus, contributory provident fund, gratuity, health and life insurance,
maternity/ paternity leave, wellness centre facility, day care facility, and others as per
policy.



Officer, Complain Management, Telephone

L ocation: Head Office
Date Posted: Movember 7, 2024
Last Date of Application: November 16, 2024

BRAC is an international development organisation founded in Bangladesh that
partners with over 100 million people living with inequality and poverty globally to
create sustainable opportunities to realise potential.

Working at brac is not like any other job. It is a platform where you can bring about
real change for people who need it the most. We are not just dreaming of a better
world, we are building it. Join us to find the way.

JOB PURPOSE

This position will ensure to smooth mobile communication of the field and Head offices
to attend all complaints and taking initiative to solutions.

KEY RESPONSIBILITIES

» [ake all necessary steps for clearance and transfer of employees and reconciliation
of dues or advances through ERP software of the field and offices

« Ensure smooth mobile communication of the field offices attending to all complaints
and taking initiative to solutions.

» Update the list of transferred or clearance staff and updating the information as well
as taking measures to fix the database of staff in the telecom software.

« Collect bills due from third parties and making all arrangements for remittance and
reconciliation to the Finance and accounts department

» Ensure smooth SIM replacement of field offices and head offices staff OTF
distribution as per user reguest.

» Provide full support for department/ programme-wise mobile bill preparation and
distribution.

* Take necessary measures to solve all the problems of the field office through field
office visits.

e Ensure communication with field offices and head office staff for the unused,
suspended SIM replacement and activation-related purposes

» Assist to be ensured in the telecom department help desk services.

e Prepare all MIS reports as per programme requirements.

« Ensure filing the departmental documents and perform the assigned tasks as per
reqguirement.

SAFEGUARDING RESPONSIBILITIES

e Ensure the safety of Programme Participants, people who come into contact with
the organisation and team members from any harm, abuse, neglect, harassment
and exploitation including sexual exploitation and abuse (SEA) to achieve the
programme's goals of safeguarding implementation. Act as a key source of
support, guidance and expertise on safeguarding for establishing a safe working
environment.

e Practice, promote and endorse the issues of safeguarding policy among team
members and ensure the implementation of safeguarding standards in every course
of action.

e Follow the safeguarding reporting procedure in case any reportable incident takes
place and encourage others to do so.

ADDITIONAL JOB REQUIREMENTS

e (Go0d computer operating Knowledge.

» Basic Knowledge of mobile networks, and PABX Network.
e (Good Knowledge of documentation, and record keeping.
e Advance knowledge of M5 Office (Word, Excel, and Power point).
o (Good Knowledge of database management.

e (Good knowledge of mobile operating systems

e (Good knowledge of public relations.

o Fluent in English reading and writing

e Software ticket handiing skills.

e Coordination, communication and problem-solving skills

e Ability to work day long under pressure.

o Self-motivated and Innovative.

e Able to do fieldwork by visiting field offices.

EDUCATIONAL REQUIREMENTS

Bachelor in any related subject from any recognized university.

EXPERIENCE REQUIREMENTS

Minimum 2 years of experienced in call-center agents and addressing complain and
resolution or related field. www.prebd.com

BENEFITS

Festival bonus, contributory provident fund, gratuity, health and life insurance,
maternity/ paternity leave, wellness centre facility, day care facility, and others as per

policy.



A SOS CHILDREN’S

LY VILLAGES

A loving home for every child

VACANCY ANNOUNCEMENT

SOS Children's Village International in Bangladesh (www.sos-bangladesh.org) is a non-
governmental social devolvement organisation provides care for the children who have lost
parental care or who are at risk of losing parental care and deprived of caring family
environment. SOS Children's Villages works in more than 130 countries and territories around
the world. In Bangladesh, we have been working since 1972 and presently has programmes in
Dhaka, Rajshahi, Khulna, Chattogram, Bogura, Sylhet and Bagerhat.

QOur Programmes contribute to delivering on SDGs with a special focus on our target group to
improve national social protection system, fighting inequalities, promoting access to quality
education, strengthening youth employability and ending violence against children.

Position: Officer
Location of Job: Sylhet
Nature of Joh: Residential
Area of Responsibilities:

« Act as a care giver and ensure best possible care for the children and youth.

¢ Adherence to the Child and Youth Safeguarding Policy & Code of Conduct and Sexual
Misconduct Regulation (PSHEA) of the organization.

e Guide SOS Mothers in fostering spiritual, emotional, and mental well-being among
children, focusing on mental health and psychosocial support.

+ Handling the problems of the day-to-day life of children and mothers in consultation with
the mother and Project Director.

« Playing a key role in the activities of the Early Childhood Care and Development Centre
(ECCD) in the premises.

e To support the mother in escalating good family relations within the family and proper
utilization of family budgets and resources.

« Checking the family accounts, vouchers, memos, monthly requisition etc., and placing for
approval as assigned.

« Plan and organize activities such as prayers, games, art, celebrations, festivals, events, and
outings.

« Contribute to preparing different articles, reports, human touch stories, writing on good
practices, etc.

« Ensure proper documentation of office records while maintaining confidentiality.

* Provide psychosocial counseling support to children and families, implementing MHPSS
strategies as trained.

« Coordinate implementation of the Child & Youth Safeguarding Policy and related child &
safeguarding policy support documents in the location.

e Ensure the establishment of a strong and reliable child safeguarding reporting and
responding procedure in the Location. www.prebd.com

« Raising awareness of the SOS Child & Youth Safeguarding Policy principles.

Educational Requirements & Experience:

e Graduation Degree in Psychology/Child Development and Family Relation/ Social Work/
Social Welfare/Social Science, not less than 2nd Division/Class in any Public Examination.
» Candidates having experience to work in child care organizations will get preferences.

Additional Requirements:

e Willing to work at and to stay in within the SOS premises.
Strong interest in the needs and development of the children.
Strong command in English report writing and presentation.
High interpersonal skills and coordination skills.

Willingness to make a long-term commitment.

 Age up to 35 years

Salary & Benefits:
« BDT 22,000.00 along with single accommodation.

After probation period of 06 (Six) months, upon confirmation, incumbent will be entitled to
receive regular Salary Scale along with Festival Bonus, Contributory Provident Fund and
Gratuity, Children’s Education Allowance, Group Insurance (Death & Accidental) as per existing
policy of the organization.

SOS Children’s Villages provide equal employment opportunities to all employees &
qualified applicants without regard to race, colour, religion, gender, ancestry, national
origin, age, disability, marital status, or class. SOS Children’s Villages complies with all
applicable laws governing non-discrimination in employment. We strictly follow the
United Nations Convention on the Rights of the Child and zero-tolerance neither on
sexual exploitation, harassment and abuse nor fraud and corruption, amongst other
safeguarding aspects. All co-workers must understand, respect and follow the rights
of children to live without fear of abuse. The organization cherishes a non-smoking
working environment.

SOS Bangladesh reserves the rights to accept or reject your application at any stage and
only short-listed candidates will be called for Interview.

Interested Candidates are requested to apply online through e-mail at jobs@sos-
bangladesh.org (mentioning the Position Name applied for in the subject of the e-mail)
with a Cover Letter along with our prescribed “Employment Application Form” (please
download from www.sos-bangladesh.org/download) in PDF format & rename in your
full name & e-mail to “Director-HR, SOS Children's Village International in Bangladesh” on or
before November 17, 2024,




r», bestelectronics
J Global Electronics Brandshop

Job Title: Showroom Manager
Location: Anywhere in Bangladesh

Job Type: Full-Time

About Us: Best Electronics Limited - One of the leading Electronics Home Appliances
Retailer & Manufacturer is searching for dynamic Sales Professional as the Showroom
Manager at Countrywide expanding Multi-brand Retail Showroom. Best Electronics is
selling world renowned branded products as Hitachi, Sharp, Conion whirlpool,
Panasonic, Hisense, Philips, Midea & so many others cash & credit.

Job Summary: We are seeking a dynamic and results-oriented Branch Manager to
oversee our electronics showroom. The ideal candidate will have strong leadership
skills, a passion for technology, and a proven track record in retail management. This
role involves driving sales performance, managing a team, and ensuring an
exceptional customer experience.

Key Responsibilities:

» Lead and motivate the showroom team to achieve sales targets and enhance
customer satisfaction.

» Develop and implement effective sales strategies and promotional campaigns.

« Monitor inventory levels and collaborate with suppliers to ensure product
availability.

* Analyze sales data and market trends to identify growth opportunities.

» Maintain showroom standards, ensuring a clean, organized, and welcoming
environment.

« Train, mentor, and evaluate staff performance, fostering a positive team culture.

» Address customer ingquiries and resolve issues promptly to enhance customer
loyalty.

» Prepare reports on sales performance and operational activities for management
review.

« Stay updated on industry trends and new product launches.

Qualifications:

» Bachelor's degree in Business Administration, Retail Management, or a related
field preferred. www.prebd.com

o« Minimum of [3-5] years of experience in retaill management, preferably in

electronics or consumer goods.

Strong leadership and team-building skills.

Excellent communication and interpersonal abilities.

Proven ability to drive sales and achieve targets.

Proficient in using retail management software and Microsoft Office Suite.

Knowledge of electronics products and trends is a plus.

What We Offer:

» Competitive salary , Sales commission and performance-based bonuses.

« Comprehensive benefits package, Foreign Tour Training at home & abroad.
« Opportunities for professional development and career advancement.

* A dynamic and innovative work environment.

How to Apply: Interested candidates should submit their resume and a cover letter
outlining their qualifications and relevant experience !

Read Before Apply
Application Deadline: December 4, 2024

Join us at Best Electronics Ltd. and be a part of a team that is passionate about
technology and committed to providing an exceptional shopping experience.

Best Electronics Limited
City Center (Level-16), 90/1, Motijheel C/A, Dhaka-1000
Web : www.bestelectronicsitd.com
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@ Grameen Jano Unnayan Sangstha (GJUS)

Altajer Rahman Road, Charnoabad, Post- Bhola, Dist-Bhola, Bangladesh.
Phone : 88-0491-62169, Mobile : 01914-059478, 01714-059479,
o= | E-mail: gjus.1997@gmail.com , zakirmohin212121@gmail.com, Website : www. gjus-bd.org
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"Dhaka-2024-045" VVacancy Details

About

Announcement
Number:

Hiring Agency:
Position Title:

Open Period:

Vacancy Time Zone:
Series/Grade:
Salary:

Work Schedule:
Promotion Potential:

Duty Location(s):

Telework Eligible:

For More Info:

Overview
Hiring Path:

Who May Apply/
Clarification From the
Agency:

Security Clearance
Required:

Appointment Type

Appointment Type
Details:

Marketing Statement:

Summary:

Supervisory Position:

Relocation Expenses
Reimbursed:

Duties

Dhaka-2024-045
Embassy Dhaka

Visa Assistant (Non-Immigrant) - All Interested Applicants / All
Sources (NIV Assistant)

11/04/2024 - 11/18/2024

Format MM/DD/YYYY

GMT+6

LE - 14157

BDT +84,000 /Per Month

Full-time - 40 hours 5 days per week
LE-7

1 Vacancy in

Dhaka, BG
No

4 HR Section
. 000-000-0000
B8 DhakaRecruitment@state.gov

« Open to the public

This position is open to:
+ All Interested Applicants / All Sources

For USEFM - FP grade is 07. Actual FP salary authorized by Washington D.C.
Public Trust - Background Investigation

Permanent

Indefinite subject to successful completion of probationary period.

We encourage you to review the Eight (8) Qualities of Overseas Employees before you apply.

EQUAL EMPLOYMENT OPPORTUNITY (EEOQ). The U.5. Mission provides equal opportunity and fair
and equitable treatment in employment to all people without regard to race, color, religion, sex, national
origin, age, disability, political affiliation, marital status, or sexual orientation.

The U.5. Mission in Dhaka, Bangladesh is seeking eligible and qualified applicants for the Visa Assistant
(Non-Immigrant) in the Consular office.

No
No

Back to top

The Nonimmigrant Visa (NIV) Assistant performs a wide range of consular duties associated with delivering nonimmigrant visa
(NIV) services, in accordance with the NIV unit's standard operating procedures and established visa processing guidelines.
Incumbent performs data-entry, document review, correspondence, passport manifesting, visa printing, and other general office
work. Customer service focus is essential in a visa unit that addresses applicants in person daily. The position requires a high-
level of attention to detail to spot trends or potential issues and escalate those as necessary. The job holder is fully cross trained to
function in any role as required by visa demand and scheduling.

Back to top

Qualifications and Evaluations

Requirements:

Education
Requirements:

Evaluations:

Qualifications:

Benefits and Other Info

Benefits:
Agency Benefits:

Other Information:

How to Apply
How to Apply:

Required Documents:

Next Steps:

All selected candidates must be able to obtain and hold a:

» security certificate

All selected candidates will be subject to a background investigation and may be subject to a pre-
employment medical exam.

Selected candidate must be able to begin working within a reasonable period of time (4 Weeks) upon
receipt of agency authorization and/or clearances/certifications or their candidacy may end.

Bachelor's degree in Science, Arts or Commerce. (U.S. equivalent - completion of two years of college
or university studies.) www.prebd.com

Please address this factor in your ERA application under Education.

You will be evaluated against the qualifications and requirements in this vacancy announcement.

You may be asked to complete a pre-employment language or skills test.

You must complete the application form and provide the required documents. Your application must
address all the position qualifications and requirements including education, experience, language, and
any knowledge/skills/abilities listed. If you fail to submit a complete application, then your application
may be disqualified for this position.

Experience:

Minimum two years’ of experience involving the application of regulations and law, extensive public
contact, customer service, or problem-solving experience is required.

Please address this factor in your ERA application under Major Duties and Responsibilities.

Language:

Good Working Knowledge (speaking/reading/writing) in English and Fluent (speaking/reading/writing) in
Bangla is required. This may be tested.

Please address this language requirement in your ERA application.

Back to top

The U.S. Mission offers a competitive compensation and benefits package for local employees.

Locally Employed Staff, including Members of Household (MOHSs), and Third-Country Nationals (TCNs),
working at the U.S. Mission in Dhaka, Bangladesh may receive a compensation package that may
include health, separation, and other benefits.

For Eligible Family Member (EFM) applicants, benefits should be discussed with the HR Office. The pay
plan is assigned by the HR Office and confirmed by Washington, D.C.

HIRING PREFERENCE SELECTION PROCESS:

A hiring preference is extended to eligible and qualified applicants in the order listed below. Itis
essential you accurately describe your status in your application, failure to do so may resultin a
determination that you are not eligible for a hiring preference.

HIRING PREFERENCE ORDER

1. Appointment Eligible Family Member (AEFM) / U.5. citizen Eligible Family Member (USEFM) who
is a preference-eligible U.S. Veteran™

2. AEFM / USEFM

3. Foreign Service (FS) on Leave without Pay (LWOP) and Civil Service (CS) with reemployment
rights ™

" IMPORTANT. US citizen Eligible Family Member (USEFM) applicants who claim status as a
preference-eligible U.5. Veteran must submit a copy of their most recent DD-214 ("Certificate of Release
or Discharge from Active Duty”) preferably Member Copy 4, Letter from Veterans' Affairs which indicates
the present existence of a service-connected disability, equivalent documentation, or certification. A
“certification” is any written document from the armed forces that certifies the service member is
expected to be discharged or released from active duty service in the armed forces under honorable
conditions within 120 days after the certification is submitted by the applicant. The certification letter
should be on letterhead of the appropriate military branch of the service and contain (1) the military
service dates including the expected discharge or release date; and (2) the character of service.
Acceptable documentation must be submitted in order for the preference to be given.

** This level of preference applies to all FS employees on LWOP and CS with re-employment rights back
to their agency or bureau.

For complete definitions of AEFM, USEFM, EFM, Member of Household, etc., please visit the 3 FAM
7210 Definitions.

ADDITIONAL EMPLOYMENT CONSIDERATIONS

The following apply to EFMs, USEFMs, and AEFMs only:

» Current employees who used a hiring preference to gain employment who are within their first S0
calendar days of employment are not eligible. This does not apply when the hiring mechanism is
TEMP or the work schedule is intermittent or irregular.

+ Candidates with a hiring preference who have already accepted a conditional offer of employment

may NOT be extended a second conditional offer of employment unless and until they withdraw
their candidacy for the first position in writing.

The following apply to Locally Employed (LE) staff only:

« Current employees serving a probationary period are not eligible.

« Current employees with an Overall Summary Rating of Needs Improvement, Unsatisfactory, or an
MBC score of less than 100 points on their most recent Employee Performance Report are not
eligible.

Back to top

Click the "Apply to This Vacancy” button at the top of the page to begin your application. For an
instructional video on how to apply click here.

Please address all relevant experience, education, language skills (including English), and job related
skills or requirements in your application.

You may edit your application any time before the vacancy closing date. If you fail to submit a complete
application by the vacancy closing date of this vacancy, then your application may be disqualified for this
position.

For a copy of the complete position description, please contact the HR Office.

To request a reasonable accommodation, please contact the HR Office.

We foster a diverse, equitable, inclusive, and accessible workplace where employees can be
themselves. We invite qualified applicants from all backgrounds to apply.

Please upload all applicable documents to your application. If you fail to submit a complete application,
then your application may be disqualified for this position.

All Applicants:

Residency Permit (if applicable)

Work Permit (if applicable)

University Degree (if applicable)

NID/Driver’s License (if applicable)

Certificate (if applicable)

In addition, Eligible Family Member (EFM) Applicants must submit:

Copy of Sponsor's Travel Orders/Assignment Notification (or equivalent)

Passport copy

DD-214 - Member Copy 4, Letter from Veterans' Affairs, or other supporting documentation (if
applicable)

SF-50 (if applicable)

The HR Office will contact successful applicants. For more information on applying for jobs or
employment with us, please visit the U.5. Mission website hitps://bd.usembassy.gov/jobs/or follow us
at hitps://www.facebook.com/bangladesh.usembassy/app/190322544333196/..

Thank you for your application and your interest in working with us.

Back to top



EIIN: 136256

ESTD-2008

Directed by the University and Cadet College Teachers CODE: 1411

www.prebd.com

WIDE VISION SCHOOL & COLLEGE

Govt. Approved

National Curriculum Bangla & English Version

[ ...

House-02, Road-12, Sector-12, Uttara, Dhaka-1230

JOB VACANCY T

Wide Vision School & College 1s seeking dedicated individuals who will inspire, innovate, and
cultivate a passion for learning in our students. We are looking for qualified candidates. Join us in
shaping the future of young minds. Embark on a rewarding journey with us, where your expertise
meets our commitment to excellence in education.
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A BRITISH CURRICULUM ISLAMIC SCHOOL
Integrated Hifzul Quran with English Medium
House: 66, Road: 11, Sector: 14, Uttara, Dhaka-1230

Ty JOB VACANCY g

Vision Academy is seeking dedicated individuals who will inspire, innovate, and cultivate a
passion for learning in our students. We are looking for qualified candidates. www.prebd.com

Join us in shaping the future of young minds. Embark on a rewarding journey with us,
where your expertise meets our commitment to excellence in education.

B [ | S Fvi G

® Bachelor (Honor’s) Master’s degree in Vision
i ; i Academ
T TP A]-Q'uran (1), Arabic (.1}’ lslamllc Studies {-l'}, Salary Sc:Ie
( Male & Female) Eng}nsh(]), Ma.ithemaucs (1), !Sangla(l).. Science(1), ( As Per Rules
For 10 Business Studies (1), Accounting (1), ICT(1) 2
English Medium Department from any recongnized University RenEeTRDl
® Proficiency in the English Language must. Salary)
e Experience: 2-5 years.
prp]icatiun Details "\ (Chairman )
® Interested candidates must upload therr CVito the Vision Academy
website: https://visionacademyedu.com/job by (A British Curriculum Islamic School)
20 November 2024 #. Address: House: 66, Road: 11, Sector: 14
L Uttara, Dhaka-1230
] ‘ )
C“-.f'rcan also be Fillhmlllﬁd directly to the Academy. 0 Secretary General : +8801764-676165
o g?“e" ?‘T‘ : f}f{fﬁ‘;";“‘;‘; 2}‘:‘2‘; ) (] Public Relations Officer : -+ 8801898-800823
L SIOre supmiting y el C Aphcaton ~ . )
Fee 200 Tk to: 01764-676165 through Bkash. [T Officer : +880 1898-300825
(Non-refundable) @ visionacademyedu.com
#® facebook.com/visionacademyedu
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» International Medical College

. Gushulia, Sataish, Tongi, Gazipur.
www.prebd.com P hOIlf: 0 19278 73906 0 1 7 1 5 24‘4 1 90 E'm.al] hIa@lm.Chbd.Gom

REVISED VACANCY ANNOUNCEMENT |

International Medicare Limited invites application from competent candidates having drive and initiative
for immediate appointment in the following posts with attractive remuneration and fringe benefits.

SL| Position Department |Qualifications

01. | Professor Pathology. M:crobxo]o & Virology, Medicine, Paediatrics,
Gastroenterolo logy, clogy, Smg%mlogy,

(2. |Associate Professor ENT & Head eck Surgery, Orthopaedics, Opht ology, | MD/MS/FCPS.
Dermatology & Venereology, Paediatric Surgery, Neuro

03. | Assistant Professor | Surgery, iology & Imaging.

: Medicine, S , Gynae & Obs., MBBS. Dipl
04, Reglstrar Ophﬂ:lulmololgvg, ogaedics > O

Experience: As per BMDC and Dhaka University rules.

Interest candidates should apply with full CV, attested copy of all educational qualifications,
Updated BM&DC Registration and experience certificates, copy of National Identity Card and
2 recent attested passport size photographs to the Pnnclpal, IMC Gusulia, Satish, Tongi,
Gazipur or e-mail: hra@imchbd.com with the name of the post within 14th November, 2024.
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JOB OPPORTUNITY

A Leading Trading House selling Sewing, Knitting, Dyeing, Finishing Machineries is
looking for Commercial Officer/Executive.

Education: Commerce graduate from any recognized university/college.

Experience: Letter of Credit related banking works, Amendment, Acceptance,
Maturity, Foreign Payment of the Letter of Credit, Shipment, Shipping documents,
capable to deal with Bank officials, having fluency in English etc.

Gender: Male, Age limit: 30-40 years.

Competent candidates who are professionally dedicated requested to submit/
send their application with CV along with supporting documents, one copy of
PP-size photograph within 15th November 2024 to the following address.

Any solicitation will immediate disqualification of the respective candidate.

€ PACIFIC ASSOCIATES LTD.

www.prebd.com

CIFIC Human Resource & Admin Department

- City Heart (6th floor), 67 NayaPaltan VIP Road, Dhaka-1000, Bangladesh.
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BOOST YOUR CAREER WITH A WINNING TEAM

Do you want to build your career with a leading brand in the apparel
sector, then this is the opportunity.
MAS Intimates Bangladesh (Pvt.) Ltd./MAS Sumantra 2 {Pvt.) Ltd. is a
leading manufacturer and exporter of lingerie to leading markets in USA .}
Europe and Asia. We invite individuals with sound intellect and profound
and inspire_ltion a_n_d _innwatiue ﬂair to join us at" our sophisticated www.prebd.com ol
manufacturing facility in Karnaphuli EPZ & CEPZ Chiitagong. S
The ideal candidates should be a well-disciplined, young & energetic professional with an outgoing personality, sound knowledge
of Lean manufacturing and excellent communication skills for the below positions:
Sl. Designation No of Post Required Experience Qualification
1 Chief Executive Officer 1 Minimum 2 (two) years in relevent field | Degree or MBA
2 Director - Manufacturing 1 Minimum 2 (two) years in relevent field | Degree or MBA
3 Director - Business 1 Minimum 2 (two) years in relevent field | Degree or MBA
4 Director - Operations 1 Minimum 2 (two) years in relevent field | Degree or MBA
5 Deputy General Manager - Quality 1 Minimum 2 (two) years in relevent field | Degree or MBA
6 Deputy General Manager 2 Minimum 2 {two) years in relevent field | Degree or MBA
7 General Manager- Manufacturing 1 Minimum 2 (two} years in relevent field | Degree or MBA
8 General Manager- Human Resource 2 Minimum 2 (two) years in relevent field | Degree or MBA
9 General Manager- Operations 1 Minimum 2 (two) years in relevent field | Degree or MBA
10 Manager - Business 4 Minimum 2 (two) years in relevent field Degree
11 Manager - Production 4 Minimum 2 (two) years in relevent field Degree
12 Manager - Operations T g T Minimim 2 (two) years in relevent field Degree
13| Manager f Assistant Manager - Mm in relevent field Degree
14| Manager / Assistant Manager ance i rs in relevent field Degree
15| Manager [ Assistant Manager - Mechanical 2 Minimum 2 (two) years in relevent field Degree
16 Manager / Assistant Manager - Quality 4 Minimum 2 (two) years in relevent field Degree
17 Manager - Cutting 2 Minimum 2 (two) years in relevent field Degree
18 Manager - Warehouse 4 Minimum 2 (two) years in relevent field Degree
19 Manager - Industrial Engineering 4 Minimum 2 (two) years in relevent field Degree
20 Manager - Technical 5 Minimum 2 (two) years in relevent field Degree
21 Manager - Lean Enterprise 2 Minimum 2 (two) years in relevent field Degree
22 Manager - Human Resource 2 Minimum 2 (two) years in relevent field Degree
23 Head of Lab & Inspection 4 Minimum 2 (two) years in relevent field | Degree/ Diploma
24 Manager - Commercial & Logisitics 4 Minimum 2 (two) years in relevent field Degree
25 Manager - Planning 4 Minimum 2 (twa) years in relevent field Degree
26 Manager - Quality Management 3 Minimum 2 (two) years in relevent field Degree
27 Senior Executive - Technical 15 Minimum 2 (two) years in relevent field O Level
28 Mechanic 10 Minimum 2 (two) years in relevent field O Level
29 Technician 20 Minimum 2 (two) years in relevent field O Level
30 Sr. Executive/ Executive-Machine 6 Minimum 2 (two) years in relevent field O Level
Engineering/ Mechanical
If you think that you are the right candidate, please send your CV with a recent photograph along with copies of
academic / professional certificates within 07 days of this advertisement to the below address.
FPlease mention the position that you are applying, on the top-left corner of the envelope.
Head of Human Resources & Administration
MAS Intimates Bangladesh (Pvt.) Ltd. / MAS Sumantra 2 (Pvt.) Ltd.
FSFB NO. # 1, Karnaphuli EPZ, North Patenga, Chittagong-4204 or SFB # 08, Factory Bay Area, Chittagong Export Processing Zone.
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